STRICTLY PRIVATE AND CONFIDENTIAL Delivering Commitment:

4 September, 2019

Ms. Sai Manaswini Thammireddy
#85-10-8/12 Srinagar Colony,
Rajahmundry, East Godavari - 533103
7730844960

Dear Manaswini,

Congratulations! Subsequent to the discussions we had with you recently, we are pleased to offer you an
appointment in our organization. Please find the details below:

Position: Trainee Software Engineer

Date of Joining: July, 2020

Gross Compensation During the Training Rs.2,40,000/- (Rupees Two
Lakh Forty Thousand only)

Compensation:
Gross Compensation Upon successful completion of the training,
Rs.4,50,000/- (Rupees Four Lakh Fifty Thousand only)

In case of resignation / termination of services, either party will be

Natjce Rgriod: required to give a two month notice in writing

Your initial place of work will be at Hyderabad. However, your services
are transferable and you may be assigned, to any location in India or
abroad where the organization or any one of its associates or
customers, conducts business

Place of Work:

If you choose to accept this job offer and comply with the terms and existing policies which are modified
from time to time, we request you to confirm your acceptance by signing the offer letter and sending it
across to us within 5 days, failing which this offer of employment is liable to be invalid.

Note: Please find the details of the terms & conditions of this offer attached, the details of which are strictly
confidential and should not be shared with anyone.

We congratulate you on your appointment and wish you a long and successful career with GGK.

Sincerely,

v—-/l;."
- R PRINCIPAL

Godavari Institute of Engineering & Tech.(A!

Anju Singh 2 :
Senior Manager — Human Resourcés ' 6,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

ATTESTED

Guru Gowri Krupa Technologies Pvt Ltd, CIN No. U72200TG2004PTC043685
RO: 14th Floor, Tower -1, Laxmi Infobhan Pvt Ltd Sy. No. 107/P, Kokapet, Gandipet Mandal, Hyderabad,
Rangareddy — 500075, Telangana, Ph: +91 40 6763 8606



Offer: Computer Consultancy
Ref: TCSL/CT20192620878/Hyderabad
Date: 19/09/2019

Ms. Ramani Vabbalareddi
6-5,

Papayyapalem,
Makavarapalem-531113,
Andhra Pradesh.

Tel# 91-6303139507

Dear Ramani Vabbalareddi,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (d ta|led under Terms &

TCS Confidential

TCSL/CT20192620878 TATA CONSUL "x SERVICPRINCIPAL
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€9 Legato

i A1 Anthem Corpasy Health Technologies

07-Sep-2020

Vuyyuru Eswar Kumar Reddy
Vijayawada

Req: Offer of employment

Dear Vuyyuru,

We are pleased to offer you the position of Associate Software Engineer at Legato Health Technologies
LLP and your work location will Bangalore - RGA. We hope you are as excited about this opportunity as
we are to have you on our team.

The annualized salary being offered to you is INR. 325,000 (Three Lakhs Twenty Five Thousand Rupees
Only) less applicable withholding taxes. The detailed compensation structure is given in Annexure - A.

This offer is contingent upon your acceptance within 3 business day and on confirmation that you are legally
authorized to work in your position on your start date and at all times thereafter, the successful verification
of your background information. Legato reserves the right to withdraw this offer at its sole discretion at any
time prior to the Date of Joining with due communication to you.

A one-time joining bonus of INR 25,000/- (Twenty Five Thousand Rupees Only) will be paid to you on
the first regular pay cycle administratively feasible following your employment with Legato and is subject to
all applicable withholdings. In the event you decide to resign from Legato within a year of your start date,
you agree to unconditionally reimburse Legato the full amount of the joining bonus on your last working day
with Legato or alternatively, Legato will be entitled, in accordance with applicable law, to adjust the joining
bonus from the full and final settlement due to you and you expressly agree to the same.

You will be on probation with Legato for a period of nine (9) months from the date of commencement of
your employment. Post the probation period you will automatically be deemed to be confirmed, if your
performance during the Probation Period is considered satisfactory by Legato. The decision for confirmation
or termination post the probation period will be final by the company.

During the Probation Period, you and Legato shall both have the right to unilaterally terminate your
employment upon providing two (2) weeks’ prior written notice or payment in lieu thereof.

At the time of reporting for duty, produce certified true copies of all your credentials as asked for.

Your employment with Legato will commence from your effective date of joining i.e. 09-Sep-2020 and
subject to completion of all joining formalities. You will be also be required to sign an employment
agreement and confidentiality agreement with Legato on the Date of Joining. Until the employment
agreement is fully executed by you, no relationship (employment, contractual or otherwise) will exist
between the parties.

We look forward to you joining the Legato team!
e ATTEST

Sincerely,
PRINCIPAL
Mosur K Saisekar Godavari Institute of Engineering &Usgfukt'Eswar Kumar Reddy
EgunttryHizilit?w Technologies LLP NH-16.Chaltonys Knowletfg@eiw
-egalo Heallh Technologles X7 RAJAHMUNDRY-533 296

Legato Health Technologies LLP | www.legatohealth.com

Head Office: Manyata Embassy Business Park, Floors 6-10, Block Banyan (L1), Outer Ring Road, Nagavara, Bengaluru, Karnataka - 560045
Ph: 080-6152-0000 | GSTIN: 29AAHFL3010G2ZL

Branch Office: Floors 8 and 9 of T1 and T2, Laxmi Infobahn, Branch Office: RGA Tech Park, Floor 8 -11, Block-4,
Kokapet Village, Gandipet Mandal, Ranga Reddy Dist., Chikkakannalli Village, Sarjapur Main Road, Bangalore,
Telangana - 500075 | Ph: 040-6817-0000 | GSTIN: 36AAHFL3010G1ZR Karnataka- 560035 | GSTIN: 29AAHFL3010G2ZL

| LLPIN: AAL-0928 | PAN: AAHFL3010G |



11/20/2020 GIET Mail - Fwd: FULL Creative - You are selected for the Java Internship !

G IE HOD CSE , GIET <hod.cse@giet.ac.in>

Fwd: FULL Creative - You are selected for the Java Internship !
1 message

Mani Mikel <manikantayadala5@gmail.com> Fri, Nov 20, 2020 at 11:17 A
To: hod.cse@giet.ac.in

---------- Forwarded message ------- --

From: Kanagalakshmi <kanaga.hari@anywhere.co>

Date: Mon, 25 Nov 2019, 5:40 pm

Subject: FULL Creative - You are selected for the Java Internship !
To: <manikantayadala5@gmail.com>

Hi YADALA MANIKANTA,

We're pleased to have you join FULL Creative’s Java Development
Internship program. The internship has been crafted to deliver a complete
learning experience with the opportunity to implement what you learn. You
will acquire new skills that will help you change the way the world works.
Trust us, you'll have fun in the process!

We would like to help you find resources to learn and prepare, before
joining the internship program.

Pre Internship University:

Click on the link to go to the Pre-Internship University:
» Java Tutorial - Oracle
» Java Tutorial - Solo learn
» Introduction to JavaScript - Udacity - 7 lessons

What to do?

We want you to complete all the courses mentioned above one after the
other

The three courses have multiple modules/lessons within them, we want you
to complete all of them.

For communication- We would like you to complete English courses by
clicking on the following links: :

Course 1
Course 2

Note:

Please note that we want you to learn all the concepts that are covered in
the courses in depth. We encourage you to utilize other resources that are
available as well for the purpose of the study.

We absolutely can't wait to have you on board.

Thank you.

ATTESTED

Human Resources

PRANCIPAL

Godavari Institute of Engineering & Tech.(A®
{{-16.Chaitanya Knowledge City

Taramani Road uamman«

Chennai - 600 113 RAJAHMUNDRY'SI’S 296

https://mail.google.com/mail/u/0?ik=c01875383e&view=pt&search=all&permthid=thread-f%3A1683857091938836328&simpl=msg-{%3A16838570919... 1/2



Offer: Computer Consultancy
Ref: TCSL/CT20192660068/Hyderabad
Date: 19/09/2019

Ms. Anjali Karanam

9-2-38,Sri Sathya Sai Nilayam,Railway Ring Road,
Opposite To Geetanjali Mini,

Anakapalle-531001,

Andhra Pradesh.

Tel# 91-9493473709

Dear Anjali Karanam,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS XpIoAgr%_ tali_led under Terms &

TCS Confidential
TCSL/CT20192660068 TATA consuLTancy sErvicPRINCIPAL
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l | ’ v:" et
September 29, 2020
Miss Yamini Lakshmi Sowmya Balla
S.No:2/4, V.D.O colony
Near Railway track gate, Kovvada
Kakinada

Andhra Pradesh
India

Dear Yamini Lakshmi Sowmya Balla,
Thank you for your keen interest in Virtusa Consulting Services Pvt. Ltd. (Unit - I), India. Subsequent to our discussions with you, we are delighted to
extend you an offer to join Virtusa. We believe you can play an important role in our rapid growth and success, and look forward to welcoming you to the
Virtusa family.
At the time of Joining, the following will be applicable.

1.Job : Associate Engineer-Technology

2. Tier :Tier4
Your date of joining would be October 7, 2020.
You will be based at Virtusa's Hyderabad office. You will be on probation from your date of joining for a period of twelve months. You will continue to do so
until the company confirms your services, in writing, based on your conduct and performance during this period meeting the standards of the Company.
You would need to serve a notice period of two months during probation and three months on or after confirmation, in occasion of resignation from the
services.

Your Total Remuneration will be Rs.400,000.00/- per annum as per Annexure-.

A summary explanation of the List of Benefits and the Basket of Allowances that can be chosen by you is attached. The Basket of Allowances feature
gives you flexibility in structuring your compensation in a manner best suited to you.

Kindly sign the duplicate copy of this letter as a token of your acceptance of the Offer, and return it to the undersigned or representative on or
before October 30, 2020.

The Employee Service Agreement is also attached to this offer letter. You may read and sign the agreement and send it back to us along with your
confirmation of the offer letter. Upon joining, you shall be signing 'Employee Non-Disclosure Agreement' and other compliance related agreements with us.

Please note that the offer is valid subject to successful completion of your Background Verification.

Sincerely | hereby accept employment on the terms set forth
for Virtusa Consulting Services Pvt. Ltd. (Unit - 1), India, in this Letter as of this day of

f&'ob\,\r\\_i l\“‘n_&;. o

Sundararajan Narayanan
Chief People Officer & Global Head of Human Resource Yamini Lakshmi Sowmya Balla

ANNEXURE-1

COMPENSATION & BENEFITS S'I;RUCTURE . A

NAME  Yamini Lakshmi Sowmya Balla : NH-1 _6.Chaitanya Know!edgc C“y
.I?I!:;GNATION :.€2:Zc1ate Engineer-Technology . RAJAHMUNDRY'533 296
e o Per Month (in ) Per Annum (in %)

Base Components (A)

Basic i ] 10,500.00 T 126,000.00

HRA 5,250.00 63,000.00

Basket of Allowances (B)

Leave Travel Assistance* is, - 0.00 ] 7 0.00 T )

Phone & Internet Reimbursement 0.00 0.00
7 Advance étatutory Boﬁus** i ] ] B 71,750}).00 . 7 71 8,000?00 T

Special Allowance 10,445.00 125,339.00

Food Reimburseﬁweht ; : : 0.00 ; b.do 1

Retirement Benefits ( C)




Offer: Computer Consultancy
Ref: TCSL/CT20172232600/Hyderabad
Date: 13/09/2019

Mr. Charan Teja Doolla

5-131,Yeleswaram, Thirumali,533429Newcolony,
Thirumali,

Yeleswaram-533429,

Ap.

Tel# 91-6304307748

Dear Charan Teja Doolla,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (dgtailed under Terms &

TYESTED

TCS Confidential
TCSL/CT20172232600 TATA cONsULTANCY SERVICEPEINCIPAL
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APPOINTMENT LETTER

26 May, 2020
Dear Sai Subrahmanyam Durgavajhala,

Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

e. We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

f.  This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

. e m ATTEST
Signature Not (erified
R O
Rgaeéon: Cém;.)us{ fer Letter p Rl l pA L

Location: Bengalu:

Godavari Institute of Engineering & Tech.(A}
NH-16,Chaitanya Knowledge City
Registered Office: RAJAHMUNDRY'533 ?96
:+91 (80) 2844 0011 ;
<491 (80) 2844 0054
rinfo@wipro.com

J MipRLeCT Sensitivity: Internal & Restricted
:L32102KA1945PLC020800 ypage 10f 19

Wipro Limited
Doddakannelli
Sarjapur Road
Bengaluru 560035
India
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APPOINTMENT LETTER

27 May, 2020
Dear Eranki Vijaya Praveena,

Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

e. We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

f.  This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

ATTHSTED

Signature Nat Verified

Digitally signed By SUJIL KALACHAR

Date: 2020.05.27 19740:58 IST PRI
Reason: CampusOifer Letter
Location: Bengalu:

Godavari Institute of Engineering & Tech.(A)
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296
Registered Office:

Wipro Limited
Doddakannelli
Sarjapur Road
Bengaluru 560035 V
India

1491 (80) 2844 0011
:+91 (80) 2844 0054
rinfo@wipro.com
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HEXAWARE

Letter of Intent

23 October 2019

Geddada Yaswanth
Godavari Institute of Engineering and Technology
Rajahmundry

Dear Geddada Yaswanth,

We are pleased to inform you that you have been provisionally short-listed for
employment as “Software Engineer Trainee".

We will keep you posted with respect to the start of the training programme,
wherein you will be commissioned to attend the Foundation Training Programme
(FTP) at our Hexaware office in Chennai.

During the training period you will be entitled for a stipend of Rs.15000/-pm for the
period of 6 months and on successful completion of your training you will be paid a
salary of Rs.3.00 Lac per annum.

You are required to sign a service agreement for a period of 3 years before the start
of training programme.

You will receive a formal letter of appointment (on probation basis) with all the
terms and conditions post joining the organisation.

As a token of your acceptance, that you have read and understood this Letter of
Intent, please send in your confirmation to campusconnect@hexaware.com
confirming your interest in joining Hexaware.

Yours faithfully,
For HEXAWARE TECHNOLOGIES LIMITED

Moz a. Mimllasls.

Monica Mathur
Associate Vice President, Recruitment

Godavari Institute ngineering & T?ch.(A\
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

HEXAWARE TECHNOLOGIES LTD.

\, Regd. office: Bldg No. 152, Millennilum Business Park, Sector - lll, ‘A" Block, TTC Industrial Area, Mahape,

@ NaviMumbai, 400710, Tel.: #9122 6791 9595, Fax : +91 22 6791 9500
o0 (CN): L72900MH1992PLED69662 URL: www.hexaware.com



9/30/2020 eOffer Content
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September 29, 2020

Ms. Gayathri Gollangi
Janikamma,Dr.N0:9-9-3,Beside Treasury office,
main road kotabommali,Andhra Pradesh old
Srikakulam

Andhra Pradesh

India

Dear Gayathri Gollangi,
Thank you for your keen interest in Virtusa Consulting Services Pvt. Ltd. (Unit - 1), India. Subsequent to our discussions with you, we are delighted to
extend you an offer to join Virtusa. We believe you can play an important role in our rapid growth and success, and look forward to welcoming you to the
Virtusa family.
At the time of Joining, the following will be applicable.

1. Job : Associate Engineer-Technology

2. Tier :Tier4
Your date of joining would be October 7, 2020.
You will be based at Virtusa's Hyderabad office. You will be on probation from your date of joining for a period of twelve months. You will continue to do so
until the company confirms your services, in writing, based on your conduct and performance during this period meeting the standards of the Company.
You would need to serve a notice period of two months during probation and three months on or after confirmation, in occasion of resignation from the
services.

Your Total Remuneration will be Rs.400,000.00/- per annum as per Annexure-I.

A summary explanation of the List of Benefits and the Basket of Allowances that can be chosen by you is attached. The Basket of Allowances feature
gives you flexibility in structuring your compensation in a manner best suited to you.

Kindly sign the duplicate copy of this letter as a token of your acceptance of the Offer, and return it to the undersigned or representative on or
before November 27, 2020.

The Employee Service Agreement is also attached to this offer letter. You may read and sign the agreement and send it back to us along with your
confirmation of the offer letter. Upon joining, you shall be signing 'Employee Non-Disclosure Agreement' and other compliance related agreements with
us.

Please note that the offer is valid subject to successful completion of your Background Verification.

Sincerely | hereby accept employment on the terms set forth
for Virtusa Consulting Services Pvt. Ltd. (Unit - 1), India, in this Letter as of this day of

.&Q\,\(\\gl:xsilg:‘,}

Sundararajan Narayanan
Chief People Officer & Global Head of Human Resource Gayathri Gollangi

ANNEXURE: ATT Tfy/

COMPENSATION & BENEFITS STRUCTURE .
. i Phil
DESIGRATION iiﬁ::t': s:gai:geler-Technology Godavari Institute éf Engineering & Tech.(AY
TIER :Tier 4 NH_lé‘Chaitanya Knowledge City
Per Month (in ?) RAJAHP MM gy
Base Components (A)
VBaSic T FR ] 7 10,5(7)0.0(7)7 il 125,060,007” -
HRA 5,250.00 63,000.00
Basket of Allowances (B) ) T ] - i ) )
Leave Travel Assistance* ] 0.00 0.00
Phoﬁe &rlr{ternet Reiin;i;u’rsement 7 0.00 0.0077 7
Advance Statﬁtory Bonus** & 1,500.00 18,000.00
Special AII;);Nance ] R ] ) 10,445.66 7 7 125,339.0077
Food Reimbursement 0.00 0.00

https:/virtusa.taleo.net/careersection/careersection/offers/staticEOfferAccepted.jsf 1/9



STRICTLY PRIVATE AND CONFIDENTIAL Delivering Co

4 September, 2019

Mr. Satyanarayana Gurram

H. No. 3-13 Tripuranthakam(MD),
Prakasam, Andhra Pradesh — 523326
8297506533

Dear Satyanarayana,

Congratulations! Subsequent to the discussions we had with you recently, we are pleased to offer you an
appointment in our organization. Please find the details below:

Position: Trainee Software Engineer

Date of Joining: July, 2020

Gross Compensation During the Training Rs.2,40,000/- (Rupees Two
Lakh Forty Thousand only)

Compensation:
Gross Compensation Upon successful completion of the training,
Rs.4,50,000/- (Rupees Four Lakh Fifty Thousand only)

In case of resignation / termination of services, either party will be

Ngtice Beriod: required to give a two month notice in writing

Your initial place of work will be at Hyderabad. However, your services
are transferable and you may be assigned, to any location in India or
abroad where the organization or any one of its associates or
customers, conducts business

Place of Work:

If you choose to accept this job offer and comply with the terms and existing policies which are modified
from time to time, we request you to confirm your acceptance by signing the offer letter and sending it
across to us within 5 days, failing which this offer of employment is liable to be invalid.

Note: Please find the details of the terms & conditions of this offer attached, the details of which are strictly
confidential and should not be shared with anyone.

We congratulate you on your appointment and wish you a long and successful career with GGK.

Sincerely,

A !
e S A
e e SR

Anju Singh
Senior Manager — Human Resources PRlN

ATTES[FED

L
Godavari Institute of Exfgineering &'Ifclv\.(i\\
NH-16,Chaitanya Knowle(tge' ity
RAJAHMUNDRY-533 296

Guru Gowri Krupa Technologies Pvt Ltd, CIN No. U72200TG2004PTC043685
RO: 14th Floor, Tower -1, Laxmi Infobhan Pvt Ltd Sy. No. 107/P, Kokapet, Gandipet Mandal, Hyderabad,
Rangareddy — 500075, Telangana, Ph: +91 40 6763 8606



Offer: Computer Consultancy
Ref: TCSL/CT20172232393/Hyderabad
Date: 13/09/2019

Mr. Satyanarayana Gurram

3-13 Hh Block:25Ramalayam Street,
Medapi,

Medapi-523326,

Andhra Pradesh.

Tel# 91-8639510976

Dear Satyanarayana Gurram,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter". If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

ATTESTED
TCS Confidential
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Offer: Computer Consultancy
Ref: TCSL/CT20172224038/Hyderabad
Date: 13/09/2019

Mr. Sravan Giri Kambhampati

Dr.No:78-1-3/25,Vynatheya Apartments-2,Syamala Nagar,RajahmundrySyamala Nagar,
Ava Road,

Rajahmundry-533103,

Andhra Pradesh.

Tel# 91-9441094983

Dear Sravan Giri Kambhampati,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter". If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful

completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xplore (‘c_iet iletbunder Terms &
ATTE§TE
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Offer: Computer Consultancy
Ref: TCSL/CT20172224544/Hyderabad
Date: 13/09/2019

Mr. Sai Kanchupati
Hig-10Housing Board,
Lala Cheruvu,
Rajahmundry-523326,
Andhra Pradesh.

Tel# 91-8977770400

Dear Sai Kanchupati,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

ATTESTE

TCS Confidential
TCSL/CT20172224544 TATA CONSULTANCY SERVICPRINCIPAL
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10/14/2020 eOffer Content

il LLUoC
September 21, 2020
Ms. Likhitha Sri Bhanu Kandregula
Godavari Institute of Engineering & Technology

NH-16 Chaitanya Knowledge City
Rajahmundry

Dear Likhitha Sri Bhanu Kandregula,
Thank you for your keen interest in Virtusa Consulting Services Pvt. Ltd. (Unit - ), India. Subsequent to our discussions with you, we are delighted to
extend you an offer to join Virtusa. We believe you can play an important role in our rapid growth and success, and look forward to welcoming you to the
Virtusa family.
At the time of Joining, the following will be applicable.

1. Job : Associate Engineer-Technology

2. Tier :Tier4
Your date of joining would be September 25, 2020.
You will be based at Virtusa's Hyderabad office. You will be on probation from your date of joining for a period of twelve months. You will continue to do
so until the company confirms your services, in writing, based on your conduct and performance during this period meeting the standards of the Company.
You would need to serve a notice period of two months during probation and three months on or after confirmation, in occasion of resignation from the
services.

Your Total Remuneration will be Rs.400,000.00/- per annum as per Annexure-I.

A summary explanation of the List of Benefits and the Basket of Allowances that can be chosen by you is attached. The Basket of Allowances feature
gives you flexibility in structuring your compensation in a manner best suited to you.

Kindly sign the duplicate copy of this letter as a token of your acceptance of the Offer, and return it to the undersigned or representative on or
before September 30, 2020.

The Employee Service Agreement is also attached to this offer letter. You may read and sign the agreement and send it back to us along with your
confirmation of the offer letter. Upon joining, you shall be signing 'Employee Non-Disclosure Agreement' and other compliance related agreements with
us.

Please note that the offer is valid subject to successful completion of your Background Verification.

Sincerely | hereby accept employment on the terms set forth
for Virtusa Consulting Services Pvt. Ltd. (Unit- 1), India, in this Letter as of this day of

'& (JS'\,\(\«.; o) L&"_Q/’;,'

Sundararajan Narayanan
Chief People Officer & Global Head of Human Resource Likhitha Sri Bhanu Kandrgiyji_ E

ANNEXURE-|
COMPENSATION & BENEFITS STRUCTURE;Od 'ﬁ “6 Chai ‘/‘
R y
NAME : Likhitha Sri Bhanu Kandregula N RAJ AHMUNDRY'SS3 ’
DESIGNATION : Associate Engineer-Technology
TIER :Tier4
Per Month (in ) Per Annum (in ¥)

] B;se Components (A) i Dk ) o

VBaSic 10,500.00 71 26,000.00
7 HRAi : i i 7 B : 5,250.00 R T 765’;000.60 B

Basket of Allowances (B)

Leave Travel Assistance® 0.00 0.00

Phone & Internet Reimbursement = 7 0.00 7 s 006

Advance Statutory Bonus** 1,500.00 18,000.00

Special Allowance - T 10,445.00 7 7 125,339.00 i i

Food Reimbursement 0.00 0.00

Retirement Benefits ( C)

https://virtusa.taleo.net/careersection/careersection/offers/staticEOfferAccepted.jsf 1/9
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October 4, 2020

Mr. Vinod kumar Kodrotu s
Ayyavaripeta
Srikakulam
Dear Vinod kumar Kodrotu,
Thank you for your keen interest in Virtusa Consulting Services Pvt. Ltd. (Unit - 1), India. Subsequent to our discussions with you, we are delighted to
extend you an offer to join Virtusa. We believe you can play an important role in our rapid growth and success, and look forward to welcoming you to the
Virtusa family.
At the time of Joining, the following will be applicable.

1.Job : Associate Engineer-Technology

2. Tier :Tier4
Your date of joining would be October 7, 2020.
You will be based at Virtusa's Hyderabad office. You will be on probation from your date of joining for a period of twelve months. You will continue to do so
until the company confirms your services, in writing, based on your conduct and performance during this period meeting the standards of the Company.
You would need to serve a notice period of two months during probation and three months on or after confirmation, in occasion of resignation from the
services.

Your Total Remuneration will be Rs.450,000.00/- per annum as per Annexure-.

A summary explanation of the List of Benefits and the Basket of Allowances that can be chosen by you is attached. The Basket of Allowances feature
gives you flexibility in structuring your compensation in a manner best suited to you.

Kindly sign the duplicate copy of this letter as a token of your acceptance of the Offer, and return it to the undersigned or representative on or
before November 27, 2020.

The Employee Service Agreement is also attached to this offer letter. You may read and sign the agreement and send it back to us along with your
confirmation of the offer letter. Upon joining, you shall be signing 'Employee Non-Disclosure Agreement' and other compliance related agreements with us.

Please note that the offer is valid subject to successful completion of your Background Verification.

| hereby accept employment on the terms set forth
in this Letter as of this day of

Sincerely
for Virtusa Consulting Services Pvt. Ltd. (Unit - I), India,

AOS\}J\»;CL';{R/S;:’

ESTED

Sundararajan Narayanan
Chief People Officer & Global Head of Human Resource

Vinod kumar KodrobTT

PR ‘PAL g&TeCh‘(A\

ANNEXURE-I

sodavari !
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COMPENSATION & BENEFITS STRUCTURE
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NAME :Vinod kumar Kodrotu

DESIGNATION : Associate Engineer-Technology

TIER :Tier 4

= =3 T Per Month (in %) T Per Annu;n (in% »
Base Components (A)

B Basic 3 T B 11,250.06 ) 7135,000.0(7)

HRA 5,625.00 67,500.00
Basket of Allowances (B)
Eeave T}avél Assistan;eTW - ) 0:00 B = : 7(7).0077
Phone & Internet Reimbursement 0.00 0.00
Advance StaEJtory Bonus** ) 1,500.00 ) ] 18,060.60
Special Allowance 13,034.00 156,406.00
Food Reimbursement 0.00 0.00
Retiremeﬁt Benelets (C) B

1 l;F~ Company‘g ContribuEion e 17;80”0.00 ) 2i,7600.06
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September 29, 2020

Ms. Maneesha Kotni

Godavari Institute of Engineering & Technology
NH-16, Chaitanya Knowledge City
Rajahmundry

Dear Maneesha Kotni,

Thank you for your keen interest in Virtusa Consulting Services Pvt. Ltd. (Unit - 1), India. Subsequent to our discussions with you, we are delighted to
extend you an offer to join Virtusa. We believe you can play an important role in our rapid growth and success, and look forward to welcoming you to the
Virtusa family.

At the time of Joining, the following will be applicable.

1. Job : Associate Engineer-Technology

2. Tier :Tier4
Your date of joining would be October 7, 2020.
You will be based at Virtusa's Hyderabad office. You will be on probation from your date of joining for a period of twelve months. You will continue to do
so until the company confirms your services, in writing, based on your conduct and performance during this period meeting the standards of the
Company. You would need to serve a notice period of two months during probation and three months on or after confirmation, in occasion of resignation
from the services.

Your Total Remuneration will be Rs.400,000.00/- per annum as per Annexure-I.

A summary explanation of the List of Benefits and the Basket of Allowances that can be chosen by you is attached. The Basket of Allowances feature
gives you flexibility in structuring your compensation in a manner best suited to you.

Kindly sign the duplicate copy of this letter as a token of your acceptance of the Offer, and return it to the undersigned or representative on or
before November 27, 2020.

The Employee Service Agreement is also attached to this offer letter. You may read and sign the agreement and send it back to us along with your
confirmation of the offer letter. Upon joining, you shall be signing 'Employee Non-Disclosure Agreement' and other compliance related agreements with us.

Please note that the offer is valid subject to successful completion of your Background Verification.

| hereby accept employment on the terms set forth
in this Letter as of this day of

Sincerely
for Virtusa Consulting Services Pvt. Ltd. (Unit - 1), India,

(& Qx\f\.} A ‘l(’/’/}

ATTESTE

Maneesha Kotni

Sundararajan Narayanan
Chief People Officer & Global Head of Human Resource

PRINCIPAL

Godavari Institute of Engineering & Tgch.(
NH-16,Chaitanya Knmu’J‘lfc?&eLClty
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ANNEXURE-|

COMPENSATION & BENEFITS STRUCTURE

NAME : Maneesha Kotni

DESIGNATION : Associate Engineer-Technology

TIER :Tier 4

- T permonth(n®d "~ PerAnnum(n?)
Base Components (A)
Basic 10,500.00 126,000.00
HRAV 5,250.00 g 63,0&).0&) T
Basket of Allowances (B)
Leave Travel Assistance* 0.00 0.00
Phone & Internet Reimbursement 0.00 0.00
Advance Statutory Bonus** 1,500.00 18,000.00
Special Allowance 10,445.00 1é5,339.00
Food Reimbursement 0.00 0.00
Retirement Benefitsr(C) . 77'
PF - Company's Contribution 1,800.00 21,600.00




Offer: Computer Consultancy
Ref: TCSL/CT20172286313/Hyderabad
Date: 13/09/2019

Ms. Pulagam Lakshmi Sowjanya
56\11\04,

Vidyanagar,
Rajahmundry-533101,

Andhra Pradesh.

Tel# -

Dear Pulagam Lakshmi Sowjanya,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detajled under Terms &

ATTEQTE

TCS Confidential 1
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Cognizant

28-Jan-2020

Dear Chaitanya Rohit Betha,
B.Tech/B.E., Computer Science & Engineering
Godavari Institute of Engineering and Technology

Candidate ID — 14024667

In confinuation fo our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

Duting your probation period of 12 months, which includes your training program, you ore entifled to an Annual Total Remuneration (ATR) of Rs.401,986/-. This
includes an annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.23,986 /- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training ossessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.455,880 /. This includes an annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.
24,880/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the ferms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time fo time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the [TPIN while joining the organization. Please refer Annexure B for more details.

* Please note
* This appointment is subject fo satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no

standing arrears in your Graduation/Post-Graduation.
* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may

request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,
g 4 gy ATT TE
Aot L

Suresh Bethavandu AL

Glohal Head-Talent Acquisition PR < l}zeering & Tech.(A"

| have read the offer, understood and accept the above mentioned terms and conditions. Godavari Institute of Eng dae Citv
NH-16,Chaitanya Knowls e LK

RAJAHMUNDRY-SB:) 296
Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Offer: Computer Consultancy
Ref: TCSL/CT20182379637/Hyderabad
Date: 13/09/2019

Mr. Naga Sandeep Munnangi
2-147,

Munnangi,

Tenali-522304,

Andhra Pradesh.

Tel# -

Dear Naga Sandeep Munnangi,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TESL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter". If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential
TCSL/CT20182379637 TATA CONSULTANCY SERVICRSRINCIPAL
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September 29, 2020

Ms. Tulasi Meenakshi Nama

D.no: 48-15-22/3, Naidu enclave, beside women's college, gandhipuram 1.
rajahmundry

Andhra Pradesh

India

Dear Tulasi Meenakshi Nama,
Thank you for your keen interest in Virtusa Consulting Services Pvt. Ltd. (Unit - 1), India. Subsequent to our discussions with you, we are delighted to
extend you an offer to join Virtusa. We believe you can play an important role in our rapid growth and success, and look forward to welcoming you to the
Virtusa family.
At the time of Joining, the following will be applicable.

1. Job :Associate Engineer-Technology

2. Tier :Tier4
Your date of joining would be October 7, 2020.
You will be based at Virtusa's Hyderabad office. You will be on probation from your date of joining for a period of twelve months. You will continue to do so
until the company confirms your services, in writing, based on your conduct and performance during this period meeting the standards of the Company.
You would need to serve a notice period of two months during probation and three months on or after confirmation, in occasion of resignation from the
services.

Your Total Remuneration will be Rs.400,000.00/- per annum as per Annexure-I.

A summary explanation of the List of Benefits and the Basket of Allowances that can be chosen by you is attached. The Basket of Allowances feature
gives you flexibility in structuring your compensation in a manner best suited to you.

Kindly sign the duplicate copy of this letter as a token of your acceptance of the Offer, and return it to the undersigned or representative on or
before October 30, 2020.

The Employee Service Agreement is also attached to this offer letter. You may read and sign the agreement and send it back to us along with your
confirmation of the offer letter. Upon joining, you shall be signing 'Employee Non-Disclosure Agreement' and other compliance related agreements with us.

Please note that the offer is valid subject to successful completion of your Background Verification.

Sincerely | hereby accept employment on the terms set forth
for Virtusa Consulting Services Pvt. Ltd. (Unit - 1), India, in this Letter as of this day of

’),uﬁ‘k Y;

Sundararajan Narayanan

Chief People Officer & Global Head of Human Resource Tulasi Meenakshi Nama

ANNEXURE-|

COMPENSATION & BENEFITS STRUCTURE

RAJART

RINC

Godavari Institute of Eng

.16.Chaitanya Kno ;
NH-16.C SquDR\( 533 296

NAME : Tulasi Meenakshi Nama
DESIGNATION : Associate Engineer-Technology
TIER :Tier 4
Per Month (in ¥) Per Annum (in %)
Base Components (A) iz T = 77 } i 3 L= e
Basic 10,500.00 126,000.00
HRA 5,250.00 63,000.00
7 l;aske; on Allowances (B) ]
Leave Travel Asscstance* 0.00 0.00
Phone & Internet Relmbursément BOO = 77 70.00” :
Advance Statutory Bonus** 1,500.00 18,000.00
Spgcial Allowance 10,445:007 7125,339100 et Lok T D
Food Reimbursement 0.00 0.00 | o
Returement Beneflts ( C)
PF - Company s Contribution 1,800.00 21,600.00
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Offer: Computer Consultancy
Ref: TCSL/CT20172232367/Hyderabad
Date: 13/09/2019

Ms. Rukmini Saipriya Nemani

Door No:4-420/13rd Line Navbharat Nagar,
Near Telephone Exchange, Bommuru,
Rajahmundry-533124,

Andhra Pradesh.

Tel# 91-7981080866

Dear Rukmini Saipriya Nemani,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (dﬁi‘aﬁggyggar Terms &

TCS Confidential P !PAL 1
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A Larsen & Toubro Group f:'_‘:“|!j,_‘."‘=v_3

Date:30-Oct-2019

To

Reddi Raju
RAJAHMUNDRY

Dear Reddi Raju,

Sub: Offer of Traini | Emnl

1. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga.
2. We take pleasure in informing you that you have been selected for appointment in Mindtree as an ENGINEER
in the competency Level C1 subject to the following terms and conditions.

2.1. a) You should complete the Degree which you are now pursuing without any backlog (subjects where you
have not obtained the passing marks) at the time of joining

b) Secure 65% aggregate in the degree. Aggregate is calculated as follows:

(Total of marks obtained in all the subjects from the first to last semester)
Aggregate =

(Total of maximum marks in all the subjects from first to last semester)
Aggregate % = Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark
sheets of all semesters on your day of joining.

2.2. You shall initially  undergo training at Mindtree, Kalinga, Bhubaneswar, Odisha and undergo Orchard
Learning Programme conducted by Mindtree, Kalinga which helps you to transition to the Corporate world
of technology solutions. The details of the programme are provided separately.

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicated in
subsequent mails.

ATTEHSTE

PRINCIPAL

Godavari Institute of Engineering & Tgch.(A)
NH-16,Chaitanya Knowledae City

; RAJAHMUNDRY-533 296

Khananarqu :

Rkanakaraju (Oct 30, 2019)

Mindiree Lid T +91 80 6706 4000 Candidate No: TN/80012113/19
RVCE Post, Mysore Road F + 91 R0 6706 4100

Bangalore 560 059 W wwiv, mindiree.com



Cognizant

29-Jun-2020

Dear Varshini Rokkam,
B.Tech/B.E., Computer Science & Engineering
Godavari Institute of Engineering and Technology

Candidate ID — 14385539

In confinuation fo our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which indudes your training program, you are enfifled fo an Annual Total Remuneration (ATR) of Rs.401,986/~. This
indudes an annual incentive indication of Rs.22,500/-, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life
Insurance and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.450,500/-. This includes an annual incenfive indication of Rs.22,500/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to fime. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there s a secure environment for clients and internally too. You are required fo be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note
 This appointment is subject to safisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no

standing arrears in your Graduation/Post-Graduation.
* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may

request.
We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

LN/

Suresh Bethavandu
Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

ATTEST

pPRPNCIPAL :
Godavari Institute of Engineering & Tgch.(A
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-S?,S 296

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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September 21, 2020
Mr. Vamsi Routhu
Door no:1-172,Main Street,Hussainpuram(Village),Veeraghattam(Mandal),Srikakulam(District)

House near ramalayam temple
Srikakulam

Dear Vamsi Routhu,
Thank you for your keen interest in Virtusa Consulting Services Pvt. Ltd. (Unit - ), India. Subsequent to our discussions with you, we are delighted to
extend you an offer to join Virtusa. We believe you can play an important role in our rapid growth and success, and look forward to welcoming you to the
Virtusa family.
At the time of Joining, the following will be applicable.

1. Job :Associate Engineer-Technology

2. Tier :Tier4
Your date of joining would be September 25, 2020.
You will be based at Virtusa's Hyderabad office. You will be on probation from your date of joining for a period of twelve months. You will continue to do so
until the company confirms your services, in writing, based on your conduct and performance during this period meeting the standards of the Company.
You would need to serve a notice period of two months during probation and three months on or after confirmation, in occasion of resignation from the
services.

Your Total Remuneration will be Rs.400,000.00/- per annum as per Annexure-I.

A summary explanation of the List of Benefits and the Basket of Allowances that can be chosen by you is attached. The Basket of Allowances feature
gives you flexibility in structuring your compensation in a manner best suited to you.

Kindly sign the duplicate copy of this letter as a token of your acceptance of the Offer, and return it to the undersigned or representative on or
before September 30, 2020.

The Employee Service Agreement is also attached to this offer letter. You may read and sign the agreement and send it back to us along with your
confirmation of the offer letter. Upon joining, you shall be signing 'Employee Non-Disclosure Agreement' and other compliance related agreements with
us.

Please note that the offer is valid subject to successful completion of your Background Verification.

Sincerely | hereby accept employment on the terms set forth
for Virtusa Consulting Services Pvt. Ltd. (Unit - 1), India, in this Letter as of this day of

E&QSL\(\J‘ "‘“R“S;/

Sundararajan Narayanan

Chief People Officer & Global Head of Human Resource Vamsi Routhu
ANNEXURE-I
COMPENSATION & BENEFITS STRUCTURE
NAME :Vamsi Routhu
DESIGNATION : Associate Engineer-Technology
TIER :Tier4
Per Month (in %) Per Annum (in %)
Base Components (A)
Basic 10,500.00 126,000.00
HRA 5,250.00 63,000.00
Basket of Allowances (B)
i &
Leave Travel Assistance 0.00 - ) ) 0.00 A T —!-
Phone & Internet Reimbursement 0.00 0.00 2
Advance Statutory Bonus** 1,500.00 18,000.00
Special Allowance 10,445.00 125,339.00 P R | q "
Food Reimbursement 0.00 000 . e df Engineering & Tec
Retirement Benefits ( C) Godavari 15t tedae City
NH-T6,Chaitanya Knowlecgs ==

https://virtusa.taleo.net/careersection/careersection/offers/staticEOfferAccepted.jsf RAJ AHMUNDRY-5331Z)‘)6



APPOINTMENT LETTER

26 May, 2020
Dear Sankabathula Rahul,

Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

e. We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

f.  This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

Signature _I;l}i% erified
Digitally signed by SUNIL KALACHAR
Date: 2020.05.26 2¥14:43 IST pRl
Reason: Campus

Location: Bengal

Godavari Institute of Engineering & Tech.(A)

NH-16.Chaitanya Knowledge City
RAJAHMUNDRY-533 296

Registered Office:

Wipro Limited T :491(80) 2844 0011
Doddakannelli F 491 (80) 2844 0054
Sarjapur Road E :info@wipro.com :
Bengaluru 560035 W : wipro.com 9284202

oy Sy
India C :L32102KA1945PLCO20800 Se"s""’"ypgtgga«',&Or‘%e?tgde
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September 30, 2020

Mr. yaswanth satyavarapu
Top of sandeep Net Cafe
Main road

Salur

Andhra Pradesh

India

Dear yaswanth satyavarapu,
Thank you for your keen interest in Virtusa Consulting Services Pvt. Ltd. (Unit - 1), India. Subsequent to our discussions with you, we are delighted to
extend you an offer to join Virtusa. We believe you can play an important role in our rapid growth and success, and look forward to welcoming you to the
Virtusa family.
At the time of Joining, the following will be applicable.

1. Job : Associate Engineer-Technology

2. Tier :Tier4
Your date of joining would be October 7, 2020.
You will be based at Virtusa's Hyderabad office. You will be on probation from your date of joining for a period of twelve months. You will continue to do
so until the company confirms your services, in writing, based on your conduct and performance during this period meeting the standards of the
Company. You would need to serve a notice period of two months during probation and three months on or after confirmation, in occasion of resignation
from the services.

Your Total Remuneration will be Rs.400,000.00/- per annum as per Annexure-I.

A summary explanation of the List of Benefits and the Basket of Allowances that can be chosen by you is attached. The Basket of Allowances feature
gives you flexibility in structuring your compensation in a manner best suited to you.

Kindly sign the duplicate copy of this letter as a token of your acceptance of the Offer, and return it to the undersigned or representative on or
before October 30, 2020.

The Employee Service Agreement is also attached to this offer letter. You may read and sign the agreement and send it back to us along with your
confirmation of the offer letter. Upon joining, you shall be signing 'Employee Non-Disclosure Agreement' and other compliance related agreements with
us.

Please note that the offer is valid subject to successful completion of your Background Verification.

| hereby accept employment on the terms set forth
in this Letter as of this day of

Sincerely
for Virtusa Consulting Services Pvt. Ltd. (Unit - 1), India,

t&OSur\v?‘ "ﬂ(lg?

Sundararajan Narayanan

Chief People Officer & Global Head of Human Resource yaswanth satyavarapu

ANNEXURE-|
COMPENSATION & BENEFITS STRUCTURE
NAME : yaswanth satyavarapu
DESIGNATION : Associate Engineer-Technology
TIER :Tier 4
Per Month (in %) Per Annum (in )
Base Componentsr(ﬁ;)i T :
Basic 10,500.00 126,000.00
HRA TR e BT | 7 5,250.00 ”63,000.00
Basket of Allowances (B)
Leave Travel Assistance* 0.00 0.00
Phone & Internet Reimbursement Sl 0.00 : 0.00 ) :
“Advance Statutory Bonus™* 1,500.00 18,000.00
Special Allowance 10,445.00 125,339.00
Food Reimbursement 0.00 0.00
] Retirerﬁenf éénéfits (0 ) ) B 7
PF - Company's Contribution 1,800.00 21,600.00 ATTF!
Gratuity** 505.00 6,061.00
Fixed Compensation (A + B + C) 30,000.00 360,000.00
\fla;;bc::t(;:rsnpensatlon (at 100%) Refer Annexure 3,333.00 40,000.00 p R[ N(
Godavari Institute of E

ineering & Tech.(A)

NH-16,Chaitanya Knowledgé/&ity

- a2 = a oo enIRITNTRE? PO NN L



Offer: Computer Consultancy
Ref: TCSL/CT20192754997/Hyderabad
Date: 19/09/2019

Ms. Nagalakshmi Siddamsetti
20-1Near Water Tank,
Yenugulamahal,
Rajahmundry-533223,
Andhra Pradesh.

Tel# 91-9551623333

Dear Nagalakshmi Siddamsetti,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential S ﬂ
TCSL/CT20192754997 TATHR COMSULTAMNCY SERVICES ATTE
Tata Can 1| ney Services Limited
| e . it flacihagun Hyderabae 500 081 RN C AL
i ; 3y fe: i . PR cerinﬂ&"‘?ch"A

g : Imetitute of Engin
arpl (e Gtk Floor Ma ; Godavariinstitute 0 : F
TS Caresrs Serviceline: 1800 700 31 b R - NH+16,Chaitanya Kno’wledg(e’cns
o TAHMINDRY-533 296



Offer: Computer Consultancy
Ref: TCSL/CT20192756105/Hyderabad
Date: 19/09/2019

Mr. Sourabh Veera Venkata Lakshmi Sai Vasamsetty
48-13-42Rajendranagar,

Near Krishna Temple,

Rajahmundry-533101,

Andhra Pradesh.

Tel# 91-7702703767

Dear Sourabh Veera Venkata Lakshmi Sai Vasamsetty,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential

TCSL/CT20192756105 TATA CONSULTANCY SERVICESRINCIPAL
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OFFER LETTER

TO: N.NAIDU

We have great pleasure in offering you for the position of GAT (Graduate Apprentice
Trainee) in our company.

Salarv Details:

Designation © Graduate Apprentice Trainee (GAT)

CTC : 1.75,000/- per vear. (Salary, Other allowance &
Welfare including)(Perks)

E S I Deduction part : Applicable (1.75 % on Gross Salary)

Facilities provided : Subsidized Food. ESI. over time Food,

Festival Ex-gratia, Ayutha Pooja Gifi.

As discussed. you are requested to join on /%LL@{,L.Q'C - Solg based on offer letter.
[

The formal appointment letter will be issued to you on your joining our organization.

Please bring with vou the following documents:

Attested Copy of Educational certificates.

PAN Card.

Proof of date of birth. (Government Certificate)
Two latest passport size photographs.

Medical Fitness Certificate.

1.D.Proof. :
Address Proof. ATTES D

PRIICIPAL g
Godavari Institute of Engineerina & T 4
Nit- 1 6, Chaitanya Knowlcage Cav
RAJAHMURNDRY-533 299

216-1, Keum-Ahmri, Jinchun-eup, Jinchun-gun, Chongchungbuk-do, Korea.
Tel.: 82-43-533-9342 Fax: 82-43-533.9349



WONTJIN AUTOPARTS INDIA PVT. LID.
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e bt rma } Fax - (Ll . &T&T5 047
e-mal . lr@onegeranda.n

OFFER LETTER

TO: S.ABHISHEK

We have great pleasure in offering you for the position of GAT (Graduate Apprentice
Trainee) in our company.

Salary Details:

Designation  Graduate Apprentice Trainee (GAT)

CTC : 1.75,000/- per vear. (Salary, Other allowance &
Welfare including)(Perks)
E S I Deduction part ¢ Applicable (1.75 % on Gross Salary)
Facilities provided : Subsidized Food. ESI. over time Food.
Festival Ex-gratia, Ayutha Pooja Gift.

As discussed. you are requested to join on AUGULE -~ Deo1S based on offer letter.
- q J (//

The formal appointment letter will be issued to you on your joining our organization.

Please bring with vou the following documents:

Attested Copy of Educational centificates.

PAN Card.

Proof of date of birth. (Government Certificate)
Two latest passport size photographs.

Medical Fitness Certificate.

1.D.Proof.

Address Proof. ATTES D

PRIKCIPAL y
Godavari Institute of Engineering & T(‘ad’\.(
NH-16,Chaitanya Knowlec{g‘e City
RAJAHMUNDRY-533 296

216-1, Keum-Ahmri, Jinchun-eup, Jinchun-gun, Chongchungbuk-do, Korea.
Tel.: 82-43.533.9342 Fax : 82-43-533.9349
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OFFER LETTER

TO: S.S.N.S.MAHENDRA

We have great pleasure in offering you for the position of GAT (Graduate Apprentice
Trainee) in our company.

Salary Details:

Designation : Graduate Apprentice Trainee (GAT)

CTC : 1.75,000/- per year. (Salary, Other allowance &
Welfare including)(Perks)

E S I Deduction part : Applicable (1.75 % on Gross Salary)

Facilities provided : Subsidized Food. ESI. over time Food,

Festival Ex-gratia, Ayutha Pooja Gift.

As discussed. you are requested to join on AL%{/A'Z - 2olg based on offer letter.
v

The formal appointment letter will be issued to you on your joining our organization.

Please bring with vou the following documents:

Attested Copy of Educational certificates.

PAN Card.

Proof of date of birth. (Government Certificate)
Two latest passport size photographs.

Medical Fitness Certificate.

1.D.Proof.

Address Proof.

CIPAL
. 1<t t€ of Engineering
GOdava{nl‘gsg:\a;anva Know\ec?g;ﬁ(lm)
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216-1, Keum-Ahmri, Jinchun-eup, Jinchun-gun, Chongchungbuk-do, Korea.
Tel.: 82-43-533-9342 Fax: 82-43-533.9349



WONJIN AUTOPARTS INDIA PVT. LID.

Fax: (44647450142
e-mal lr@oregerandsn

OFFER LETTER

TO: T.RAJEEV

We have great pleasure in offering you for the position of GAT (Graduate Apprentice
Trainee) in our company.

Salary Details:
Designation ¢ Graduate Apprentice Trainee (GAT)

CTC ; 1.75,000/- per year. (Salary, Other allowance &
Welfare including)(Perks)
E S I Deduction part : Applicable (1.75 % on Gross Salary)
Facilities provided : Subsidized Food, ESI. over time Food,
Festival Ex-gratia, Ayutha Pooja Gift.

As discussed. you are requested to join on /ALL’%{,LQ'C - 2ol based on offer letter.
v

The formal appointment letter will be issued to you on your joining our organization.

Please bring with vou the following documents:

Antested Copy of Educational certificates.

PAN Card.

Proof of date of birth. (Government Centificate)
Two latest passport size photographs.

Medical Fitness Certificate.

1.D.Proof.

Address Proof. ATT ST

PR lPAl:
davari Institute of Engineering & Tech.(A)

NH-16,Chaitanya Knowledge _Citg-
RAJAHMUNDR\’-533 296

Go

216-1, Keum-Ahmri, Jinchun-eup, Jinchun-gun, Chongchungbuk-do, Korea.
Tel. : 82-43-533-9342 Fax : 82-43-533.9349
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OFFER LETTER

TO: A.SURYATEJA

We have great pleasure in offering you for the position of GAT (Graduate Apprentice
Trainee) in our company.

Salary Details:
Designation t Graduate Apprentice Trainee (GAT)

CTC : 1.75,000/- per year. (Salary, Other allowance &
Welfare including)(Perks)
E S 1 Deduction part : Applicable (1.75 % on Gross Salary)
Facilities provided . Subsidized Food. ESI. over time Food,
Festival Ex-gratia, Ayutha Pooja Gift.

As discussed. you are requested to join on /*‘«.LL’;Y{,L.C‘: el based on offer letter.
v

The formal appointment letter will be issued to you on your joining our organization.

Please bring with vou the following documents:

Attested Copy of Educational certificates,

PAN Card.

Proof of date of birth. (Government Certificate)
Two latest passport size photographs.

Medical Fitness Certificate.

1.D.Proof. ‘
. STED
Address Proof. A E

P CIPAL b
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216-1, Keum-Ahmri, Jinchun-eup, Jinchun-gun, Chongchungbuk-do, Korea.
Tel.: 82-43.533-9342 Fax : 82-43-533.9349
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HRD/3T/19-20/12945339

Mr. Bellala Pavan Kumar
Candidate ID: 12945339
2-1 Mainstreet,
Dalemrajuvalasa
Srikakulam - 535128
Andhra Pradesh

India

Ph: (91) 96038 27890

Dear Bellala,

Welcome to Infosys!

§ A o
INfOSys
N

avigate your next

July 09, 2019

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

yodavari Institut

f Engineering & Tech.(*'
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2019.07.09 03:44:31 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Limited.



Navigate your next

HRD/3T/19-20/12945339 July 09, 2019

Mr. Bellala Pavan Kumar
Candidate ID: 12945339
2-1 Mainstreet,
Dalemrajuvalasa
Srikakulam - 535128
Andhra Pradesh

India

Ph: (91) 96038 27890

Dear Bellala,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:
Joining
Your scheduled date of employment with us will be February 10, 2020.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control" means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed i E %ryn Sheet in Annexure - IV.

PBINCIPAL

Godavari Institute of Engineering & T('ach.( A
NH-16,Chaitanya Knowledge City
Company Confidential - This {(R{TR{{MYW“WW@KQ‘ @‘I)(qen you and Infosys Limited.
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - I and Annexure - IL.

Training Performance- linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment
for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components as per
the options provided to you on the Sy ingriet, based on your preferences and income tax plans

PRINCIPAL
fodavari Institute of Engineering & Tech.(3*
NH-16,Chaitanya Knowledge Citv
Company Confidential -RA&J&“MUQMXZ\SJQeZI”ﬂ ‘between you and Infosys Limited.
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the Company
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action.

Please note that Infosys requires you to furnish a copy of your passport atthe time of joining. If you are unable
to do so, the Company will initiate a criminal background check. ATT

PRI PAL
s bt ineering & Tech.("
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without ‘any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - III).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.

ATTRSTED

PRINCAPAL

A\
Godavari Institute ngineering & Tetch A
~ NH-16,Chaitanya Knowledge City
RAJAHMUNDRY- -533 296

Company Confidential - This communication is confidential between you and Infosys Limited.
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
“Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 9180 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This comnumnication is confidential between you and Infosys Limited.
Page 6 of 8
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COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Mr. Bellala Pavan Kumar |
ROLE | Systems Engineer |
ROLE DESIGNATION | Systems Engineer Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000
BASKET OF ALLOWANCES | 4,478|
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) ' 2,850|
MONTHLY GROSS SALARY | 22,328
2. ANNUAL COMPONENT ]
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (1+2+3) | 25,000!
TOTAL GROSS SALARY l 25,000
OTHER BENEFITS |
Scheme Eligible Amount in INR. Interest Monthly Instalments (T(‘) be blzlf;egil:‘vl:{:)en:g iployee)
SALARY LOAN 12.000
(subject to submission of (Witho:;t SeolE) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance

with the provisions of the Payment of Gratuity Act

ATTESTED

sodavari Institute’of Engineering & Tfech.(A)
NH-16,Chaitanya Knowledge City

RAJAHMUNDRY-533 296

Company Confidential - This communication is confidential between you and Infosys Limited.
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COMPENSATION DETAILS
(All figures in INR. per month)

NAME

| Mr. Bellala Pavan Kumar

ROLE

| Systems Engineer

ROLE DESIGNATION

| Systems Engineer Trainee

|
|
|

1. MONTHLY COMPONENTS

BASIC SALARY | 15,000
BASKET OF ALLOWANCES | 4,478]
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) | 2,850|
MONTHLY GROSS SALARY I 22,328|

2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the ‘
advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (FGS) (1+2+3) 25,000|

4. INCENTIVE COMPONENTS

‘ At an indicative

At an indicative

At an indicative Payout of

Payout of 5% Payout of 10% 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TP) | 1,250 | 2500 5,000 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500 ,
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000 |

OTHER BENEFITS

Scheme

Eligible Amount in INR.

Interest

Monthly Instalments

Margin Money

(To be borne by the employee)

SALARY LOAN
(subject to submission of
Trainee Agreement)

12,000
(Without Security)

Nil

12

Nil

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

with the provisions of the Payment of Gratuity Act

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance

ATTEST
PRINCIPAL
odavari Institute of Engineering & Tech.(A)

i City
NH-16,Chaitanya Knowledge
RAJAHMUNDRY-533 296

Company Confidential - This communication is confidential between you and Infosys Limited.
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OFFER LETTER

TO: CH.JAI KISHORE

We have great pleasure in offering you for the position of GAT (Graduate Apprentice
Trainee) in our company.,

Salary Details:
Designation ¢ Graduate Apprentice Trainee (GAT)

CIC ; 1.75,000/- per year. (Salary, Other allowance &
Welfare including)(Perks)
E S I Deduction part  Applicable (1.75 % on Gross Salary)
Facilities provided : Subsidized Food. ESI. over time Food,
Festival Ex-gratia, Ayutha Pooja Gift.

As discussed. you are requested to join on AUGULE - Deio based on offer letter.
v

The formal appointment letter will be issued to YOu on your joining our organization.

Please bring with vou the following documents:

Attested Copy of Educational certificates,

PAN Card.

Proof of date of birth. (Government Certificate)
Two latest passport size photographs.

Medical Fitness Certificate.

1.D.Proof.
Address Proof.
ATTESTED
PRI PAL N
Jodavari Institute §¥Engineering & Tech.(

NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

2161, Keum-Ahmri, Jinchun-eup, Jinchun-gun, Chongchungbuk-do, Korea.
Tel. : 82-43-533-9342 Fax : 82-43-533.9349



BufldViate) BUILDMATE PROJECTS PRIVATE LIMITED

Dt:30" April’2019

Mr  K.POORNA CHANDU I
RAJAHMUNDRY ‘
PH:9440929920

SUB: - LETTER OF OFFER

Dear Mr K.POORNA CHANDU I
With reference to the interview / personal discussions you had with us, we have pleasure to appoint you
as “Graduate Engineer Trainee" in our organization on the terms and conditions stipulated herein under.

e Initial training/Trial period will be for 3 months, during this period you will be paid Rs. 12,000/pm as
CTC,

¢ You have to give us service bond at the time of your joining.

e After three months of your successful training, your salary will be apprised based on your

performance and suitability inta different departments.
*  An amount of Rs.2000/- per month will be held as retention amount. After completion of 3 years of ‘
service with the company, the retained amount will be returned back,with some additional amount

e Increment will be ranged from 15%-35%, based con the performance after the appraisal,
®  Working lunch at Canteen will be provided at subsidized price as per company rules.

If you agree to the above terms, you are hereby advised to report to duty on or before 01/06/2019 and submit the
following documents along with 4 No's recent Passport Size Color Photos and the Original Cettificates for
verification.
01.DOB Certificate i.e. High School/Higher Secondary Board Certificate or any such Certificate.
02 Original Educational Certificates. In case of due from University, you along with college had to give
undertaking assuring to hand over cerlificates directly to Company.
03. Aadhaar Card !
04 Address Proof :
05. Any two references of your College Faculty. ‘
The detailed Appointment Letter containing terms and conditions shall be issued after completion of trial period of !
|

3 months.

Please return second copy of the Lelterin token of your acceptance of the Terms & Conditions specified ‘
hereinabove. :

We heartily welcome you to our Buildmate Family and we wish you a happy and prosperous association with the ;

Company. |

Thanking You,
Yours Faithfully,

-
A

L4

/."’,’r'-. L
For Buildmate Projects Pyt ttd:—

. // L ;/ \ 4 ""‘l\
foa e (5] A
(Authorized Signato.—y)‘&‘:«)\ AI \ggT D | hereby accept the terms and conditions of LOI
T a7 ” /)
N ITone
\\:i[:_\?;gﬁ/ Signature: - !
PRIN Cl Full Name: -

Godavari Institute of Engffieering &T ?ch;(m
NH-16,Chaitanya Knowledge City |
RAJAHMUNDRY-533 296 __l

Sy No 60-62, N.H.-44 Gundlapochampally, Medchal Dist, Hyderabad - 500014 :
Telangana, INDIA, Ph: +91 7675989904 / 22 ‘
Email: hr@buildmate.in / accounts@buildmate.in / www .buildmate.in
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OFFER LETTER

TO: N.BHANU KUMAR

We have great pleasure in offering you for the position of GAT (Graduate Apprentice
Trainee) in our company.

Salary Details:

Designation ¢ Graduate Apprentice Trainee (GAT)
CTC : 1.75,000/- per year. (Salary, Other allowance &

Welfare including)(Perks)
E S I Deduction part * Applicable (1.75 % on Gross Salary)
Facilities provided : Subsidized Food, ESI. over time Food,
Festival Ex-gratia, Ayutha Pooja Gift.

As discussed. you are requested to join on LU/Y{},Q: 2olG based on offer letter,

The formal appointment letter will be issued to you on )ourJommﬂ our organization.

Please bring with vou the following documents:

Attested Copy of Educational certificates,

PAN Card.

Proof of date of birth. (Government Centificate)
Two latest passport size photographs.

Medical Fitness Certificate.

1.D.Proof.
Address Proof.
ATTESTED
PAL
. ngineering & Tech.(*

i Institute
GOdal\‘l}l:‘:‘l gsCha'itanya Knowledge City

RAJAHMUNDRY-533 296

216-1, Keum-Ahmri, Jinchun-eup, Jinchun-gun, Chongchungbuk-do, Korea.
Tel. : 82-43-533-9342 Fax : 82-43-533.9349



To, ‘
Mr. Baditha Siva Shankar Date:14.05.2020,

S/o Venkataramarao

HNO 11-27,

City/Village : Gurugubilli,

Post : Bejjipuram,

Mandal : Laveru,

District : SRIKAKULAM-532403.

Sub : Letter for Training

We extend to you our warmest welcome to our family of Divi's Laboratories Limited.

With reference to your application and discussions had with you , we are pleased to offer you a one-year training in
Production Department, at Unit-1, situated at Lingojigudem Village , Choutuppal Mandal, Yadadri Bhuvanagiri

District on the on the following terms and conditions.

1. You will be on training for a period of one year from the date of reporting as a trainee and you will be paid a

stipend of Rs.16000/- per month during your training period.

2. You will be required to undergo pre-training medical check-up as this offer is subject to your medical fitness
and you will be required to undergo periodical medical check-ups during your training period . Your training
will be terminated , if you are not found medically fit.

3. Training is given at any one of the departments, branches & manufacturing units of the organization,
depending on the requirement at the sole discretion of management. If required, you may be asked to

undergo training in shifts as well.

4. You shall be liable to be transferred/posted to any location,department & unit of the organization, depending
on the requirement for training. Upon such transfer, you will automatically be governed by the service

conditions, rules,regulations and other terms as applicable at such new place.

5. If you intend to discontinue your training during the training period, you have to give three months prior
notice in writing or return three months stipend in lieu thereof, which may be modified from time to time

and the same will be notified.

6. After completing your training, the organization, at its sole discretion, may or may not offer employment

and no trainee shall have the right to demand absorption in employment of the organization.

7. You are entitled to seven casual and five sick leaves during your training period. You will also be covered
under ESI act,1948.

8. This offer of training is based on the information furnished in your application. If, at any given time, it comes
to the knowledge of the management that any of this information is incorrect or any relevant information has
been suppressed, then your training based on this letter of training, is liable to be terminated, without any

notice or any stipend in lieu thereof.

PAL
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9. You are required at all times to maintain the highest order of discipline and secrecy as regards the
training of the organization. Any of technical / personal information, which might come into your possession
during continuance of your training in the organization,shall not be disclosed,divulged or made public by you

even thereafter.

10. You shall adhere to Organization's policies, procedures, rules and regulations, discipline and general work

practices,which are subject to change from time to time.
11. You shall forthwith intimate any change in your residential address as and when any change takes place.

12. Your training is liable for termination at any time without notice or enquiry, if you are found indulging in any

misconduct.

13. Your progress in training is reviewed from time to time and if found unsatisfactory , your training will be

terminated without notice.

14. You are required to submit the following at the time of joining

a. For verification purpose, we need your original certificates of S.S.C,Inter ,& B.Tech
and photo copies of the same.

b. Four passport size color photographs.

c. Four copies of post card size black & white group photo of yours along with your dependent parents,
and your spouse & children if married.

d. Photo copies of Aadhaar & PAN cards of yours along with your father, mother, spouse and children,
if Married.

e. Photo copy of SBI savings bank account passbook.

In case the terms and conditions of training stated above:are acceptable to you, please sign this letter in token of you

having understood and having accepted the same and shall submit before you join for training.

You shall join training in our organization in between'01.06.2020 to 15.06.2020. If you do not join the training before the

stipulated date, this offer of training shall be deemed cancelled.

We take this oppurtunity to welcome you to the organization and wish you good luck.

Yours sincerely,

For DIVI'S LABORATORIES LTD ATTRSTE

K.SUBBA RAO PRI PAL
Sodavari Institute of Engineering & Tech.(A)
GENERpMpO SR NH-16,Chaitanya Knowledge City

DAIAIDAITIAINDY £929 ')06
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ACCEPTANCE

| understand the contents of offer of training and | hearby accept the terms and conditions mentioned there in.

Signature: Date:

Road Map : Hyderabad to Choutuppal - Bus available. Choutuppal to Lingojigudem - Autos available.

[@ :08694-257001



BuﬂdMal'(} BUILDMATE PROJECTS PRIVATE LIMITED

pt:30" April'2019

Mr V HARSHA VARDHAN
RAJAHMUNDRY
PH:9440929920

SUB: - LETTER OF OFFER

Dear Mr V HARSHA VARDHAN
With reference to the interview / personal discussions you had with us, we have pleasure to appoint you 5
as “Graduate Engineer Trainee” in our organization on the terms and conditions stipulated herein under: ]

® Initial training/Trial period will be for 3 months, during this period you will be paid Rs. 12,000/pm as
CTC.

®  You have o give us service bond at the time of your joining.

® After three months of your successful training, your salary will be apprised based on your

performance and suitability into different departments.
»  An amount of Rs.2000/- per month will be held as retention amount. After completion of 3 years of
service with the company, the retained amount will be returned back, with some additional amount

e Increment will be ranged from 15%-35%, based on the performance after the appraisal.
e  Working lunch at Canteen will be provided at subsidized price as per company rules.

If you agree to the above terms, you are hereby advised to report to duty on or before 01/06/2019 and submit the 1
following documents along with 4 No's recent Passport Size Color Photos and the Original Certificates for

verification. |
01.DOB Certificate i.e. High School/Higher Secondary Board Certificate or any such Certificate.

02. Original Educational Certificates. In case of due from University, you along with college had to give
undertaking assuring to hand over certificates directly to Company.

03. Aadhaar Card

04. Address Proof

05. Any two references of your College Faculty.
The detailed Appointment Letter containing terms and conditions shall be issued after completion of trial period of

3 months.

Please return second copy of the Letterin token of your acceptance of the Terms & Conditions specified
hereinabove.

We heartily welcome you to our Buildmate Family and we wish you a happy and prosperous association with the

Company.

Thanking You,
Yours Faithfully, \

v o
s ; t *r -\\\
For Buildmate Projects Pyt. Lt,d *i‘i \ BN :
/v : \.'(’-}‘:- %
(Authorized Signatory) \n\\ (\/, | hereby accept the terms and conditions of LOI E
\ AN/ :

e e
————

Godavari Institute 0 Engineering 8!
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296
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BulldVlalg) BUILDMATE PROJECTS PRIVATE LIMITED

Dt:30" April’2019

Mr . PNAVEEN
RAJAHMUNDRY
PH:9440929920

SUB: - LETTER OF OFFER

Dear Mr P.NAVEEN |
With reference to the interview / personal discussions you had with us, we have pleasure to appoint you |
as "Graduate Engineer Trainee” in our organization on the terms and conditions stipulated herein under:

e [nitial training/Trial period will be for 3 months, during this period you will be paid Rs. 12,000/pm as
CTC.

e You have to give us service bond at the time of your joining.

e After three months of your successful training, your salary will be apprised based on your

performance and suitability into different departments.
» An amount of Rs.2000/- per month will be held as retention amount. After completion of 3 years of
service with the company, the retained amount will be returned back,with some additional amount |

o Increment will be ranged from 15%-35%, based on the performance after the appraisal. |
e  Working lunch at Canteen will be provided at subsidized price as per company rules.

If you agree to the above terms, you are hereby advised to report to duty on or before 01/06/2019 and submit the
following documents along with 4 No's recent Passporl Size Color Photos and the Original Certificates for
verification.
01.DOB Certificate i.e. High School/Higher Secondary Board Certificate or any such Certificate.
02. Original Educational Certificates. In case of due from University, you along with college had to give
undertaking assuring to hand over cerlificates directly to Company.
03. Aadhaar Card |
04, Address Proof |
05. Any two references of your College Faculty.
The detailed Appointment Letter containing terms and conditions shall be issued after completion of trial period of

3 months.

Please return second copy of the Letterin token of your acceptance of the Terms & Conditions specified
hereinabove.

We heartily welcome you to our Buildmate Family and we wish you a happy and prosperous association with the

Company. |

Thanking You,
Yours Faithfully,

NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

Sy No 60-62, N.H.-44 Gundlapochampally, Medchal Dist, Hyderabad - 500014
Telangana, INDIA, Ph: +91 7675989904 / 22 o
Email: hr@buildmate.in / accounts@buildmate.in / www buildmate.in
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WONJIN AUTOPARTS INDIA PVT. LTD.

Fax: (4447450142
e-mzl r@onegerandsn

OFFER LETTER

TO: B.PRAVEEN KUMAR REDDY

We have great pleasure in offering you for the position of GAT (Graduate Apprentice
Trainee) in our company,

Salary Details:

Designation : Graduate Apprentice Trainee (GAT)
CIC : 1.75,000/- per year. (Salary, Other allowance &
Welfare including)(Perks)
E S I Deduction part  Applicable (1.75 % on Gross Salary)
Facilities provided : Subsidized Food. ESI. over time Food,
Festival Ex-gratia, Ayutha Pooja Gift.
As discussed. you are requested to join on /%U.fy{,‘ﬂf: - 2olg based on offer letter,

The formal appointment letter will be issued to You on your joining our organization.

Please bring with vou the following documents:

Attested Copy of Educational certificates,

PAN Card.

Proof of date of birth. (Government Centificate)
Two latest passport size photographs.

Medical Fitness Certificate.
1.D.Proof.

Address Proof.

Godavari Institut i
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

216-1, Keum-Ahmri, Jinchun-eup, Jinchun-gun, Chongchungbuk-do, Korea.
Tel. : 82-43-533-9342 Fax : 82-43-533.9349
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OFFER LETTER

TO: G.GOWRI SHANKAR

We have great pleasure in offering you for the position of GAT (Graduate Apprentice
Trainee) in our company.

Salarv Details:

Designation : Graduate Apprentice Trainee (GAT)

CTC : 1.75,000/- per year. (Salary, Other allowance &
Welfare including)(Perks)

E S I Deduction part © Applicable (1.75 % on Gross Salary)

Facilities provided . Subsidized Food, ESI. over time Food.

Festival Ex-gratia, Ayutha Pooja Gift.

As discussed. you are requested to join on /A«.L@v{,bﬁf: - ol based on offer letter.
v

The formal appointment letter will be issued to Yyou on your joining our organization.

Please bring with vou the following documents:

Attested Copy of Educational certificates.
PAN Card.

Proof of date of birth. (Government Certificate) A TES 1LV
Two latest passport size photographs.
Medical Fitness Certificate.

1.D.Proof. N CIPAL

ineeri h.(:
P Godavari Institife of Engineering & '(T:t_zc (
NH-16,Chaitanya Knowledge City

RAJAHMUNDRY-533 296

216-1, Keum-Ahmri, Jinchun-eup, Jinchun-gun, Chongchungbuk-do, Korea.
Tel. : 82-43-533.9342 Fax : B2-43-533.9349



BUILDMATE PROJECTS PRIVATE LIMITED

Dt:30" April'2019

Mr G.SURENDRA
RAJAHMUNDRY
PH:9440929920

SUB: - LETTER OF OFFER

Dear Mr G.SURENDRA
With reference o the interview / personal discussions you had with us, we have pleasure lo appoint you
as “Graduate Engineer Trainee” in our organization on the terms and conditions stipulated herein under:

e [nitial training/Trial period will be for 3 months, during this period you will be paid Rs. 12,000/pm as
CTC.

¢  You have to give us service bond at the time of your joining.

= After three months of your successful training, your salary will be apprised based on your

performance and suitability into different departments.
o An amount of Rs.2000/- per month will be held as retention amount. After completion of 3 years of
service with the company, the retained amount will be returned back,with some additional amount

e Increment will be ranged from 15%-35%, based on the performance after the appraisal. ]
. > s - ‘
e Working lunch at Canteen will be provided at subsidized price as per company rules

If you agree to the ahove terms, you are hereby advised to report to duty on or before 01/06/2019 and submit the
following documents along with 4 No's recent Passport Size Color Photos and the Original Certificates for

verification.
01.DOB Certificate i.e. High Schoal/Higher Secondary Board Certificate or any such Certificate.

02 Original Educational Certificates. In case of due from University, you along with college had to give J
undertaking assuring to hand over certificates directly to Company. |
03 Aadhaar Card
04. Address Proof

05. Any two references of your College Faculty.
The detailed Appointment Letter containing terms and conditions shall be issued after completion of trial period of

3 months.

Please return second copy of the Letterin token of your acceplance of the Terms & Conditions specified
hereinabove

We heartily welcome you to our Buildmate Family and we wish you a happy and prosperous association with the ‘
Company. |

Thanking You, 1
Yours Faithfully, |

ATTES 1L

For Buildmate Projects gvtl}d/“ \‘ s
e < \o!  PRINCIPAL
1048 !\Ql Godavanj Institute of Engineering & Tech.(A

(Authorized Slgnatory)‘\\: :’. : 14/16,Chaitanya KhburisalgecEdy the terms and conditions of LOI
N ANt
NSNS RAJAHMUNDRY-633 296
\gﬁy';i\}:—"/ Signature: -
Full Name: -

Sy No 60-62, N.H.-44 Gundlapochampally, Medchal Dist, Hyderabad - 500014
Telangana, INDIA, Ph: +91 7675989904 / 22 5
Email: hr@buildmate.in / accounts@buildmate.in / www.buildmate in
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;ﬁ' WONJIN AUTOPARTS INDIA PVT. LTD.

GENE Tel G1 - 4k - 4745 4,

Fax: (&4.47450142
e-mzl rEonegerards.n

OFFER LETTER

TO: G.SURENDRA

We have great pleasure in offering you for the position of GAT (Graduate Apprentice
Trainee) in our company,

Salary Details:
Designation ¢ Graduate Apprentice Trainee (GAT)

€IC : 1.75,000/- per year. (Salary, Other allowance &
Welfare including)(Perks)
E S I Deduction part * Applicable (1.75 % on Gross Salary)
Facilities provided : Subsidized Food. ESI. over time Food,
Festival Ex-gratia, Ayutha Pooja Gift.

As discussed. you are requested to join on l%l,@r{,‘,% - Jolg based on offer letter,
v

The formal appointment letter will be jssued to you on your joining our organization.

Please bring with vou the following documents:

Attested Copy of Educational centificates.

PAN Card.

Proof of date of birth. (Government Certificate)
Two latest passport size photographs.

Medical Fitness Certificate.

lDPr00£ Sj )
Address Proof. ATT
IPAL
- gineering & Tech.(A)

Tadavari fnetitute of En
(’maﬁﬂ'—l @, Chaltanya '
RAJAHMUNDRY-

Knowledge City
532 296

216-1, Keum-Ahmri, Jinchun-eup, Jinchun-gun, Chongchungbuk-do, Korea.
Tel. : 82-43-533-9342 Fax : 8243-533.9349



f

MA\‘/ER/C

Transforming Assuri

10" Apr 19

Kancharla Master Srivatsau
GODAVARI INSTITUTE OF ENGINEERING AND TECHNOLOGY

Email: sreevatsav25@gmail com
Phone: 9052189283

Dear Kancharla Master Srivatsau,

We are pleased to extend an invitation for you to join the Maveric Team!

Maveric Systems is in the business of providing end-to-end Assurance Services to regional and global leaders in
Banking and Telecom verticals. Our aspiration is to be a global top 10 Assurance Service provider. While we have
been leaders in the independent testing space over the last decade, we have over the last year, expanded our

offerings to provide assurance services across the technology adoption cycle.

Our discussions with you confirm our belief that you have the attitude and the competence that js of immense value
to Maveric. We are pleased to formalize our relationship by offering you the role of Test Associate.

Please take time to carefully peruse the remaining contents of this letter relating to your employment
1. Designation: Test Associate

2. Training & Probation Period: You will be on training during your probation for a period of 6 months from the
date of joining. During the training, if you fail to meet the minimum required
performance, you will be disqualified from the training. Your performance in the
training during the probation will be continuously assessed and appropriate
corrective action and decision taken. Therefor you are expected to be at your
best behaviour and performance always. On successful completion of training
and probation period, your services will be deemed confirmed unless you receive

prior intimation to the contrary,

3. Base Location: Your base location will be Chennai.

You will be reporting to Siddharth Chandrashekar, Test Manager at Maveric
Systems on your date of Joining and in the initial period prior to being

4. Reporting:
assigned to a project

Your Annual Compensation would be INR 2,50,000/- (Rupees Two Lakhs Fifty
Thousand Only) per annum paid in arrears by the 1st of each month. Proposed
Salary Structure is given in Annexure — 1. Compensation will be reviewed on a
yearly basis and your next review will be taken up in October 2020 and your
compensation will be revised to INR 3,00,000/- (Rupees Three Lakhs Only) with
effect from the date of completion of 1 year at Maveric,

5. Compensation:

. Clperli- Maveric Systems Limited (Head Office & Regd. Office):
Lords Tower, m,m i zm}"ig ?fo fE’!&!‘J% #allrﬁgh&ﬁ?)ad ThiruVi Ka Industrial Estate, Ekkaduthangal, Chennai - 600 032

attanya ow ph 9144 434
e
RAJ HMUNDRY*Q@; qu one: 4 344 2500, +91 44 4012 1212. Fax: +91 44 2225 3001,
Email: info@maveric-systems.com, Website: www.maveric-systems.corm

Maveric Systems Limited - SEZ UNIT Il (Division of Maveric Systems Limited):

10th Floor, 5th Block, DLF IT Park - SEZ Unit II, 17124, Shivaji Gardens, Mount Poonamallee Road,
Nandambakkam Post, Manapakkam, Chennal - 600 089

Phone: +91 44 4975 1100

CIN No. U74140TN2000PLCO45197



You are eligible for 20 days of paid leave for every calendar year (Jan to Dec)

prorated based on date of joining. Please refer our leave policy available

on our intranet upon joining for further details

e

12.Vacation:
You will not approach or induce/assist any other individual to approach any
clients of Maveric Systems, to sell testing or any other allied services for a period

of 12 months from the date of separation from services to Maveric Systems in

v

TN e

13.Non- Circumvention
india or any other location which has assigned as your target market. To
communicate this understanding in more formal terms, please find enclosed, a

separate Maveric Non-Circumvention Agreement. You are required to read the
contents carefully, and sign a copy of the same on your date of joining

g

i

You will be privy to information pertaining to Maveric and Maverics’ Clients’

business from time-to-time as an employee. You will maintain as confidential, all
such information that you gain while in employment. To communicate this

cagpel pogh

14.Confidentiality:
understanding in more formal terms, please find enclosed, a separate Maveric
Non-Disclosure Agreement. You are required to read the contents carefully, and

sign a copy of the same on your date of joining.

You would be required to complete the certification courses {(specified by the
training function) within the specified period post your date of joining. Non

completion of specified certification courses will affect your appraisals.

15.Certifications:
Maveric's offer of employment is strictly conditional upon receipt of:
A signed copy of this letter as acceptance of the terms of employment, on ar

a.
before the prescribed date
Confirmation of your qualifications and educational achievements

16.Offer Conditions
b. Satisfactory references
C.
d. Confirmation of work experiences in the background verification. Should the
background verification check fail at any point in time (even post of joining),
the offer will stand void or revoked and the employment can be terminated.

| take this opportufityfo welcome you to Maveric, and trust you will have a rewarding experience!
Read and Accepted:

K r. ¢ vabiay

Kancharla Master Srivatsau
Date: o1 /p F/19

Sing 4

A
ATTES I L
IPAL
& Tech.!

PR ;

ute of Engineering & 1€
itanya Knowledre City
UNDRY-533 £yv

Prav%na P
Manager — Human Resources

Date: 10-Apr-19
Godavari Instit
NH-16,Cha
RAJAHM
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6. Agreem

7. Date of

ent:

joining:

8. Relocation:

9, Notice Period:

10.Work Hours:

11.Transferability:

NH:

AT

PR

i En ;
Sodavar tstituts of & nowledge City

You would be required to sign a service agreermnent and submit your 10th, 12th
and degree certificates with Maveric for a period of 3 years at the time of joining
Maveric. This agreement includes the 6 months training period, Should you for
any reason, wish to break the agreement and depart from Maveric during the
first three years of your employment, you would be required to compensate
Maveric a sum of INR 2 Lakhs at the time of relieving.

You will join Maveric Systems in the month of July 19 at our Chennai Head
Office. You need to carry the following documents on the first day of work:

Original and Copies of educational certificates (10", 12" and UG Degree
certificate mark sheets)
Two reference addresses
8 passport size colour photographs
Passport Photocopy
PAN Card Photocopy
Aadhaar Card Photocopy
Marriage Certificate (If married)
»  Experience Certificates (If Worked)
These documents are mandatory to complete the joining formalities without

which your employee ID will not be generated.

if you are a non-resident of Chennai you will be eligible for an accommodation
of two weeks from your date of your joining. You are also eligible for a travel
reimbursement up to the cost of 2nd AC train fare.

if you are a resident of North Eastern India, during your employment with
Maveric, you are entitled for an one time to and fro air travel per year from
Chennal to your home state. You will be briefed in detail on this during your date

of joining

Maveric's disengagement policy mandates you to provide a notice of at least
three months (even during the probation period) in case of deciding to resign
from our services. However, itis the sale discretion of the company to decide on
the last working day. Full attendance is mandatory during the notice period,
failing which the company may extend the notice period.

You would be expected to work normal office hours (9 AM to 5:30 PM, Monday
- Friday) together with such times as required for the proper performance of
your duties,

Maveric has multi geography delivery focus. This requires you are open to take

STEDup project based engagements outside your home base and are open to be

16,Chaltanya

RAJAHMUNDRY

CIPAL

ineerin

transferred to other Maveric aperations / client lacations.

g & Tech(A)

.533 296



Annexure 1 CTC Structure
Name: kancharla Master Srivatsau

pesignation: Test Associate

FIXED COMPENSATION STRUCTURE

ALLOWANCES !

SRS SRS e

. A MONTHLY ALLOWANCES | PER MONTH ANNUAL ‘

N

| BASIC ‘_ §33300 | 1.00,000.00

| HRA/LEASE AMOUNT ‘. 4 167.00 \ 50.000.00
, /_’————’—"‘T—/ .
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1,875.00 36,696.00 |

|
|
|

Grand Total (CTC)

ng ol Wbl s e s 2,50,000.00
ATTEST
PRINCIPA
Godavarl Institutedf Engineering & Tech. (A)

NH:16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296



'BSA Corporation Limited BEA

Offer Letter

Date : &:1 0S- )O’(/-)
| To' h
M. budnac @ lebax

Subject : Selection as On The Job Trainee Under NEEM

Dear Candidate,

Congratulations.....!1! ,

You have been selected in campus drive conducted at GODAVARI INSTITUTE OF ENGINEERING &
TECHNOLOGY, RAJAHMUNDRY. AP. on 27" May 2019. Herewith, we offer you to join BSA Corporation
Ltd. Company as a NEEM Trainee. You are expected to report on JUly 2019 at Chennai for Training.
Your joining letter & other formalities will be completed on arrival at Chennai.

' You can contact our supervisor on below given numbers.

Ravi: 7667966066

Thanks,
For BSA Corporation Limited,

Ravi.C
Manger — Training & Development

K> ATTESTED

PRI AL
Godavari Institute ¢gfEngineering & Tech.(A)
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

LA e SR e

BSA Corporation Limited
Corporate Office: 18-20, Sukhwani Fortune, Morwadi Road, Pimpri, Pune
Tel.: 491 20-27474997 Telefax: +91 20-27474962 Email: marketing@bsagroup-
www.bsagroup.in

~ 411018
in Website:




"BuildMiate) BUILDMATE PROJECTS PRIVATE LIMITED

ot:30" April’ 2019

Mr SHAIK ABUBAKAR SIDDIQ
RAJAHMUNDRY
PH:9440929920

SUB: - LETTER OF OFFER

Dear Mr SHAIK ABUBAKAR SIDDIQ
With reference to the interview / personal discussions you had with us, we have pleasure to appoint you
as "Graduate Engineer Trainee” in our organization on the terms and conditions stipulated herein under.

e Initial training/Trial period will be for 3 months, during this period you will be paid Rs. 12,000/pm as
CTC.

e  You have to give us service bond at the time of your joining.

e After three months of your successful training, your salary will be apprised based on your

performance and suitability into different departments.
«  An amount of Rs.2000/- per month will be held as retention amount. After completion of 3 years of
service with the company, the retained amount will be returned back,with some additional amount

e Increment will be ranged from 15%-35%, based on the performance after the appraisal
e Working lunch at Canteen will be provided at subsidized price as per company rules. ‘

If you agree to the above terms, you are hereby advised to report to duty on or before 01/06/2019 and submit the
following documents along with 4 No's recent Passport Size Color Photos and the Original Certificates for
verification.

01.DOB Cetificate i.e. High School/Higher Secondary Board Certificate or any such Certificate.

02 Original Educational Certificates. In case of due from University, you along with college had to give

undertaking assuring to hand over certificates directly to Company.

03. Aadhaar Card

04. Address Proof

05. Any two references of your College Faculty.
The detailed Appointment Letter containing terms and conditions shall be issued after completion of trial period of

3 months.

Please return second copy of the Lelterin token of your acceptance of the Terms & Conditions specified
hereinabove.

We heartily welcome you to our Buildmate Family and we wish you a happy and prosperous association with the .
Company. .

Thanking You,

Yours Faithfully, ATT TE}

o~ PRINCIPAL
For Buildmate Projects P,V"{'; ‘;Ja‘ri‘ﬁisjﬁ‘{h_te of Engineering & Tech.(A'
e ,u/,:‘ NH-16, '?.h"‘a:i,t-anya Knowledge City
Hoee™ i) HMUNDRY:533 296
(Authorized Signatory)"\\ | hereby accept the terms and conditions of LOI

Signature: -
Full Name: -

Sy No 60-62, N.H.-44 Gundlapochampally, Medchal Dist, Hyderabad - 500014
 Telangana, INDIA, Ph: +91 7675989904 / 22 it~
Email: hr@buildmate.in / accounts@buildmate.in / www.buildmate,in
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APPOINTMENT LETTER

11 Jun, 2020

Dear Savitri Shreyash Addepalli,

Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

e. We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

f.  This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

AQTESTED
Signaturel,_[;lrc;‘ erified
S e I PRINCIPAL

Reason: Campus;
Location: Bengalu:

Godavari Institute of Engineering & chh.(A\
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

Registered Office:

Wipro Limited
Doddakannelli
Sarjapur Road

Bengaluru 560035 W : wipro.com

India

T :491(80) 2844 0011
F :+91(80) 2844 0054
E :info@wipro.com :

9330178

C :L32102KA1845PLCO20800 Se”s'“"”ylsggg‘a% &07:915‘&‘90'



Registered Cffice:
Wipro Limited
Doddakannelli
Sarjapur Road
Bengaluru 560035 W : wipro.com

India

2. Compensation:

You will be eligible for:

a.

b.

Compensation and benefits in accordance with Annexure Ill - Salary Offer Sheet.

Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

Other compensation and benefits in accordance with Company policy as modified and intimated to you
from time to time.

Your salary will be reviewed periodically as per Company policy.

Changes in your compensation are at the Company’s discretion and will be subject to and on the basis
of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria.

3. Other Benefits:

You will also be eligible for:

a.

b.

g.

Leave, holidays and working hours as applicable to your stream and location of posting.

Perquisites, if any, as applicable to your band énd stream and / or based on functional requirements as
determined by the Company.

Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your
band and stream.

Leave Travel Assistance (LTA) as per the Company's policy.

Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI
Act.

Employee Benefits Program sponsored and administered by the Company for management
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits.

Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a.

In view of your position and office, you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure results. There may be times when you will be
expected to work extra hours to achieve the above when the job so requires. At all times, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly.

You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as gq‘r_t Company policy applicable to you.

ATTE

T :+91(80) 2844 0011
+91 (80) 2844 0054 P

E.:
E :info@wipro.c %davari lnSfltUte Of E

CIPAL
ngineering & Tech.(A)

¢ :L32102KA1945PLCDEbBobD .Chaitaﬁyaitl{mogéa%gmg?%&ed
RAJAHMUNDRY-598 2%

9330178



c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Conduct and
Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro.
Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These Policies are updated / modified on a periodic basis and new policies may
be introduced and notified to employees from time to time and you will be required to comply with the
same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result,
or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a
period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand
the Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation).
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b. In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including, without limitation, legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of
the Company during which process you will be handling sensitive information including but not limited to key
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that
for a period of six (6) months after separation of your employment from the Company (irrespective of the
circumstances of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity representing the
Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our
notice that you have submitted fabricated documentation or made false representation or willfully suppressed
material information, you shall be liable to be removed from service with immediate effect and the Company
reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to
us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have
entered into and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may be
enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if
any, between the Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial
authority or order from providing the services required under this employment contract. In the
event that you are not a citizen of the country of posting, you should have a valid work permit
to work in the country of posting.

AFTESTED

Registered Office:
Wipro Limited
Doddakannelli
Sarjapur Road
Bengaluru 560035
India
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d. Your appointment shall be treated as withdrawn in case:

i.  You have not scored minimum aggregate marks of 60% in your 10t Standard or
equivalent education.

i. You have not scored minimum aggregate marks of 60% in your 12" Standard or
equivalent education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your
graduation.

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v.  You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect
and we reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you
extensive training through learning interventions from the time of your selection to on-boarding. You
shall be provided an opportunity to learn in Pre-Joining programs, Self-directed learning modules,
MOOCs, in-classroom learning, on-the-job training, Top Gear modules, and / or customer specific tools
and technology learning. Through this extensive training the Company makes significant investment for
your project readiness and successful journey in the projects. In consideration of the Company
reposing confidence in you and providing you with the opportunity to undergo the training as detailed
above and in consideration of the company bearing all the costs in connection with the training besides
paying you normal salary and benefits, you solemnly agree to complete the training and continue your
employment with the company for a period of atleast 12 months commencing from the date of your
joining. In case you choose to leave the Company before the expiration of the said period or if your
services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five
Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
notice during probationary period and three months’ notice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Notice period and termination of
employment contract shall be governed by the applicable internal policies of the Company as updated from
time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved,
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or
retain any copies of these items.

Sodavari Institéfe of Engineering & Tech ¢/
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12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology
track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to
obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment
by submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

Sunil Kalachar
General Manager — Talent Acquisition

| have read, understood and agree to accept the employment on the terms and conditions herein.
| shall be reporting for dutyon __/__/

Name:

Signature: Date:_ [/

Place:

Jodavari Institéte of Engineering & Tech ’
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ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to
avoid conflict between the personal interest of an employee and the interest of the company in dealings with
suppliers, customers and all other organizations or individuals doing or seeking to do business with the
company.

Noted below are a few examples of conflict of interest:

a.

For an employee or any dependent member of his family to have an interest in any organization, which
has business dealings with the company where there is an opportunity for preferential treatment to be
given or received, except where such an interest comprises of securities in widely held corporations
which are quoted and sold in the open market or the interest is not material.

For an employee or any dependent member of his family to buy, sell or lease any kind of property,
facilities or equipment from or to the company or any affiliate or to any company, firm or individual who
is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent
of top management.

For an employee to serve as an officer, director or in any other management capacity or as a
consultant of another company or organization doing or seeking to do business with the company or an
affiliate except with the knowledge and consent of top management.

For an employee to use or release to a third party any data on decisions, plans, competitive bids or
any other information concerning the company, which might be prejudicial to the interest of the
company.

For an employee or any dependent member of his family to accept commission, a share in profits or
other payments, loans (other than with established banking or financial institutions), services excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing
or seeking to do business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in
my employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top

management.
Name:
Date: _ / |/ ATTE l\::S‘i?;nature:................ s

Registered Office:
Wipro Limited
Doddakannelli
Sarjapur Road
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Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”)
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the
Company’s Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter referred
to as “UPSI”) about the Company. It also involves disclosing or procuring any UPSI about the Company to/from
others who could subscribe or buy or sell or deal in the Company’s Securities.
As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of

the Company when in possession of UPSI concerning the Company. Trading in securities of the
Company is also prohibited for certain designated employees when the trading window is closed. For

details please contact: policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall
seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate
purposes, performance of duties and discharge of legal obligations and strictly on a need-to-know
basis. Employees are strictly prohibited from the following:

a) Counseling or disclosing or communicating UPSI to any other person including spouse and/or
relatives, except on a need to know basis.

b) Counseling as well as expressing opinions or making any recommendations to any person on the
Securities of the Company when in possession of any UPSI.

c) Unauthorized disclosure or communication of UPSI.
d) Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like
wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider
trading also attracts severe civil and criminal penalties not only on the Insider but also on the Company
in certain circumstances. The penalties levied on the employee will not be borne by the Company and
the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall
disclose to the Company the number of securities acquired or disposed of within two trading days of
the transaction if the value of the securities traded, whether in one transaction or a series of
transactions over any calendar quarter, aggregates to a traded value in excess of ten lakh rupees. For
more details on procedures and guidelines, employees are requested to refer the Company’s Code of
Conduct to Regulate, Monitor and Report Trading by |Insiders. Or write to

policyclearinghouse@wipro.com
ATTESTED

PRINCIPAL .
Godavari Institute of Engineering & Tgch.(.-
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ANNEXURE I

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

I . confirm that | am voluntarily sharing my Personal Information including documents with
Wipro Limited (‘Wipro’) for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefits and any
action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is
available with Wipro and is capable of identifying me.”

Name:
Date: _ [/
SIGNALUIE..cvvreeerererereeereeeseseresesessssananaes
ATTES D
CIPAL
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Name

ANNEXURE Il

SALARY OFFER SHEET

Position : Project Engineer

: Savitri Shreyash Addepalli Career Group: TRB - I

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004
ATTEST
PRI PAL
'avari Institute oPEngineering & Tech.(A!
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296
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*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be
eligible for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique
Company Benefits to help you manage during exigency.

Date: _ /|

Registered Cffice:
Wipro Limited
Doddakannell
Sarjapur Road
Bengaluru 560035
India

Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two
wheeler

Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards
housing deposits or illness, death in immediate family or self-marriage

Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI
scheme.

Medical Insurance Coverage up to Rs 2lac per annum.

[ Signature:....occomnninneeinnenieeees
ATTEST D
d C“)A' & Tech.(A
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ANNEXURE - IV

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet
and Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that
my employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the
above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for
immediate termination of my employment with the Company.

Name:

Date: [/ [ Signature:......cc.ceeiinen.

ATTESYED

PRINCIPAL
Sodavari Institute of Engineering & Tech.(A?
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296 \

Registered Office:

Wipro Limited T :+91(80) 2844 0011
Doddakannelli F 1491 (80) 2844 0054
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Bengaluru 5600356 W : wipro.com
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ANNEXURE -V

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It
would be linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands
Team Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as
part of their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is
linked based on specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the
sole discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay
applies i.e. you should be on the rolls of the Company on the last working day of the quarter to be eligible for
payout under the program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2020-21.

ATTESTED

PRINCIPAL

Javari Institute of Engineering & Tech.(*
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296
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SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus:

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed
for a particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of
rent receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption.
Under WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use
of Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual
expenses incurred towards these components are eligible for exemption as per the prescribed Income Tax
rules applicable. Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The
Income Tax exemption for benefits availed are subject to submission of proofs or other conditions as may be
prescribed in this policy. Wipro will grant a Group Allowance, which will be computed after reducing the
aggregate cost of allowances/benefits availed under WBP and related recovery of Perquisite Tax and
associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on
Income Tax exemption please refer to myWipro on joining. The maximum LTA that can be considered
for IT exemption is Rs 50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also
towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT
exception up to Rs. 19,800 per annum under WBP as per prescribed limit in the policy. No expenses in
respect of rentals or other charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal
card is eligible for IT exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of
2 children is eligible for IT exemption under WBP.

ATYESTED
Registered Office: tavaril “t.lf)t fEClPAL & Tech (*'
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New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This
will be over and above Sec 80C investments.

Retirement Benefits:

It consists of:

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident
Fund. In cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP +
Additional (Where applicable) or INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

ATTESYED

P CIPAL
Godavarl nstitute of Engineering & Tech.(A)
NH:16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296
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Travel, Accommodation, Food & Other Miscellaneous Expenses
Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be
credited with your first month salary. You may utilize this amount towards Travel and you would not
need to submit bills towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending
training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of
joining. You may utilize this amount towards accommodation, food & other miscellaneous expenses.
This would be paid as a lump sum amount that will be credited with your first month salary and you
would not need to submit bills towards usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training), you would be entitled for the following:

I Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs.
8,400) from the date of reporting to the posting location. You may utilize this amount towards
boarding, lodging, conveyance & other miscellaneous expenses.

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->

My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

NCIPAL \
Godavari nstitte of Engineering & 'gzch.(A
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Medical

1.

SUMMARY - SOCIAL SECURITY & OTHER BENEFITS*

Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your
children to the extent of Rs.15000 per annum. This scheme is not applicable for employees

covered under the Employee State Insurance Act (ESI). This limit will be prorated based on your
joining and exiting months in a financial year. The amount mentioned as Medical allowance in your
salary stack is a notional figure and it indicates average outflow per month and per employee towards
MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals on making a claim.

Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse &
children) towards hospitalization. There will be a deduction from your monthly payroll depending on
your marital/family status towards the base sum insured premium,10% of the claim amount has to be
borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro which is
accessible on joining.

Annual Health check: Company paid Annual health check-up program is available for employees
above 40 years of age.

PR IPAL
Godavari Institutéof Engineering & Tech.(A®
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Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per
applicable laws.

Survivor Benefit Pension Program**:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn
basic salary at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before
retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the
supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * Grade
Factor * % based on number and age of surviving members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a
band specific pre-defined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down.
The amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is
recovered in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is
lower as per policy can be availed in case of contingency. This would be recovered in 20 equal installments.
Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to
fixed cash.
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1. Your Life and Accident Cover:

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by
way of round-the-clock risk coverage against any accidents occurring while at work or outside of work
resulting in partial or total disablement or casualty. Employees can also get an
extra coverage for a nominal and highly negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents
or natural causes, your surviving family members would be eligible for an insurance cover under this policy.
This sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also
get an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My
Wipro accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life
Insurance/ Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension
free life by planning your retirement. Starting contribution to pension plan at an early age gives you enough
time to contribute towards building your retirement corpus and leverage the compounding interest earned by
the corpus year on year. You simply have to choose the scheme that suits your investment horizon and risk
tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension
Service Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an
Unit Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your
risk appetite & transparent fund management.

The enroliment option can be exercised only once in the service with the organization and cannot be reversed
once made. VSS enrollment window period will, also, be available once every financial year. The Company, on
behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected by the
member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have an option to
restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on
contributions exceeding Rs.1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest
earned (or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials->
Deferred Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to
enroll into VSS, please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within
30 days of joining the Company. In case you miss enrolling into VSS in this window period, you can do the
same in the window period that is available for all employees once every financial year.

ATWESTED
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Always Desigaing
for People”

Dear Sai Sreekanth,

Subsequent to our recent discussions, we are pleased to extend you an offer to join ADP. Congratulations on
being selected for the below Position and Grade & Level:

ﬁosition: Member Technical

Grade & G2 L1

Level:

D of On or Before 20 July, 2020
Joining: !

Your Gross compensation will be Rs.5,00,009 /- (Rupees Five Lakhs and Nine Only) per year, including variable
performance incentive that is linked to your performance and performance of your business unit and ADP. This
will be paid as a one-time amount every year, per the organization's variable performance incentive payment
cycle. In case the period of employment is less than one year at the time of incentive payment cycle, the
amount will be computed on a pro-rata basis.

Please refer to the attached offer letter for details.
In addition to the above, you will also be eligible for the following benefits as per the company policy:

Health Insurance : You and your dependents will be covered as per the existing Group Mediclaim Insurance
Policy provided by the organization.

Personal Accident Insurance: You will be covered as per the existing Group Personal Accident Insurance Plan
provided by the organization.

Important Note: You are required to e-mail us your acceptance of this offer and compliance of the terms of
offer and policies, existing and modified from time to time. Please ensure this reaches us within 2 days. Else,
this offer of employment is liable to be invalid.

Please send us a soft-copy of your resume with your acceptance mail.
We have considered you as a fresher for the role you are being offered at ADP.

As a next step, after your receiving your acceptance, we will send you the joining forms and the hard copy of
the offer letter at your mailing address shared by you.

Should you have any queries, please feel free to write to Praveen STK and GBS India. TalentAcquisition@
ADP.com.

ATFESYED

We look forward to an enriching relationship ahead with you!

PRINCIPAL

Godavar Institute of Engineering & Tech.(A)
i NH:16,Chaltanya Knowledge City
RAJAHMUNDRY-533 296
ADP India Talent Acquisition Team
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APPOINTMENT LETTER

26 May, 2020

Dear Sai Ratna Pavana Tanmayi Tanmayi Parasa,

Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

e. We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

f.  This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

Q

Signature Not erified ATTHES i Cu

Leieation: Bagel PRINCIPAL
Godavari Institute of Engineering & Tech.(A
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2. Compensation:

You will be eligible for:

a.

b.

Compensation and benefits in accordance with Annexure Ill - Salary Offer Sheet.

Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

Other compensation and benefits in accordance with Company policy as modified and intimated to you
from time to time.

Your salary will be reviewed periodically as per Company policy.

Changes in your compensation are at the Company’s discretion and will be subject to and on the basis
of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria.

3. Other Benefits:

You will also be eligible for:

a.

b.

g.

Leave, holidays and working hours as applicable to your stream and location of posting.

Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your
band and stream.

Leave Travel Assistance (LTA) as per the Company’s policy.

Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI
Act.

Employee Benefits Program sponsored and administered by the Company for management
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits.

Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a.

In view of your position and office, you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure results. There may be times when you will be
expected to work extra hours to achieve the above when the job so requires. At all times, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly.

You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per the Company policy applicable to you.

Repistered Office:

Wipro Limited
Doddakannelli
Sarjapur Road
Bengaluru 560035

India
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We are committed to ensure 'Integrity’ in all aspects of the Company’s functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Conduct and
Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro.
Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These Policies are updated / modified on a periodic basis and new policies may
be introduced and notified to employees from time to time and you will be required to comply with the
same.

Consistent with (c) above, any matter or situation or incident that may arise that could potentially resuilt,
or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or

perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

¢. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a

period of one year from the cessation of your employment with the Company (irrespective of the

circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

d.

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third
party.

In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand

the Company's position on this and resolve the conflict.

6. Confidentiality:

a.

Registered Office:

Wipro Limited
Doddakannelli
Sarjapur Road

In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation).
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b. In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including, without limitation, legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of
the Company during which process you will be handling sensitive information including but not limited to key
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that
for a period of six (6) months after separation of your employment from the Company (irrespective of the
circumstances of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity representing the
Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our
notice that you have submitted fabricated documentation or made false representation or willfully suppressed
material information, you shall be liable to be removed from service with immediate effect and the Company
reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to
us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have
entered into and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may be
enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if
any, between the Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial
authority or order from providing the services required under this employment contract. In the
event that you are not a citizen of the country of posting, you should have a valid work permit
to work in the country of posting.

Registered Office:
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d. Your appointment shall be treated as withdrawn in case:

i, You have not scored minimum aggregate marks of 60% in your 10" Standard or
equivalent education.

i.  You have not scored minimum aggregate marks of 60% in your 12" Standard or
equivalent education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your
graduation.

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v.  You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect
and we reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you
extensive training through learning interventions from the time of your selection to on-boarding. You
shall be provided an opportunity to learn in Pre-Joining programs, Self-directed learning modules,
MOOCs, in-classroom learning, on-the-job training, Top Gear modules, and / or customer specific tools
and technology learning. Through this extensive training the Company makes significant investment for
your project readiness and successful journey in the projects. In consideration of the Company
reposing confidence in you and providing you with the opportunity to undergo the training as detailed
above and in consideration of the company bearing all the costs in connection with the training besides
paying you normal salary and benefits, you solemnly agree to complete the training and continue your
employment with the company for a period of atleast 12 months commencing from the date of your
joining. In case you choose to leave the Company before the expiration of the said period or if your
services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five
Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
notice during probationary period and three months’ notice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Notice period and termination of
employment contract shall be governed by the applicable internal policies of the Company as updated from
time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved,
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or

retain any copies of these items.
ATTESTED

PRINCIPAL |
Godavari Institute of Engineering & Tech.(A
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12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology
track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to

obtain a suitable project.
Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment
by submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

700 (I
f‘fwgf
i

Y 4
Sunil Kalachar
General Manager — Talent Acquisition

| have read, understood and agree to accept the employment on the terms and conditions herein.
| shall be reporting fordutyon __ /__/

Name:

Signature: Date: [/ [/

Place:

Registered Office:
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ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to
avoid conflict between the personal interest of an employee and the interest of the company in dealings with
suppliers, customers and all other organizations or individuals doing or seeking to do business with the
company.

Noted below are a few examples of conflict of interest:
a. For an employee or any dependent member of his family to have an interest in any organization, which

has business dealings with the company where there is an opportunity for preferential treatment to be
given or received, except where such an interest comprises of securities in widely held corporations
which are quoted and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property,
facilities or equipment from or to the company or any affiliate or to any company, firm or individual who
is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent
of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a
consultant of another company or organization doing or seeking to do business with the company or an
affiliate except with the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or
any other information concerning the company, which might be prejudicial to the interest of the
company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or
other payments, loans (other than with established banking or financial institutions), services excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing
or seeking to do business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in
my employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top

management.

Name:

Date: _ /__ [/ SigNature:......ccvceveccrne e,
ATTEST
PRINCIPAL
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Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”)
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the
Company’s Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter referred
to as “UPSI”) about the Company. It also involves disclosing or procuring any UPSI about the Company to/from
others who could subscribe or buy or sell or deal in the Company’s Securities.
As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of

the Company when in possession of UPSI concerning the Company. Trading in securities of the
Company is also prohibited for certain designated employees when the trading window is closed. For

details please contact: policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall
seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate
purposes, performance of duties and discharge of legal obligations and strictly on a need-to-know
basis. Employees are strictly prohibited from the following:

a) Counseling or disclosing or communicating UPSI to any other person including spouse and/or
relatives, except on a need to know basis.

b) Counseling as well as expressing opinions or making any recommendations to any person on the
Securities of the Company when in possession of any UPSI.

c) Unauthorized disclosure or communication of UPSI.
d) Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like
wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider
trading also attracts severe civil and criminal penalties not only on the Insider but also on the Company
in certain circumstances. The penalties levied on the employee will not be borne by the Company and
the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall
disclose to the Company the number of securities acquired or disposed of within two trading days of
the transaction if the value of the securities traded, whether in one transaction or a series of
transactions over any calendar quarter, aggregates to a traded value in excess of ten lakh rupees. For
more details on procedures and guidelines, employees are requested to refer the Company’s Code of
Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to

policyclearinghouse@wipro.com

ATTHST
PRIFCIPAL
Godavari Institute of EnS‘“ee"“g C?W '
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ANNEXURE 1l

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

I , confirm that | am voluntarily sharing my Personal Information including documents with
Wipro Limited (‘Wipro’) for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefits and any
action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is
available with Wipro and is capable of identifying me.”

Name:

Date: _ [/

SigNALUNe cviciriictenrsrenresiinersvassanrasecnis

Godavari Institute &f Engineering & Tech.(A!
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

Registered Cffice:

Wipro Limited T :491(80) 2844 0011
Doddakannelli F 1491 (80) 2844 0054
Sarjapur Road E :info@wipro.com

9265519
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ANNEXURE 11l

SALARY OFFER SHEET

Name : Sai Ratna Pavana Tanmayi Career Group: TRB - I
Tanmayi Parasa
Position : Project Engineer

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

ATTEST

PRINCIPAL

Godavari Institute of Engineering & Tech.(A'

NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

Registered Office:

Wipro Limited T :+91(80) 2844 0011

Coddakannelli F :+91 (80) 2844 0054 ;
Sarjapur Road E :info@wipro.com

Bengaluru 560 035 W :wipro.com P 2 9265519
india C :L32102KA1945PLCO20800 Sens"""typgtsga%%Fgefsq%ed



*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be
eligible for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique
Company Benefits to help you manage during exigency.

Date: [

Registered Office:
Wipro Limited
Doddakannelli
Sarjapur Road
Bengaluru 560 035
India

Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two

wheeler

Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards
housing deposits or iliness, death in immediate family or self-marriage
Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI

scheme.

Medical Insurance Coverage up to Rs 2lac per annum.

/

1491 (80) 2844 0011

:+91 (80) 2844 0054
rinfo@wipro.com

: wipro.com
:L327102KA1945PLC020800

=mm-

]

Signature:......ccceeevenenes
ATTESTE
PRINCIPAL

uodavari Institute of Engineering & Tech.(A
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

9265519
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ANNEXURE — IV

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet
and Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that
my employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the
above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for
immediate termination of my employment with the Company.

Name:

Date: /| |/ Signature:.......ccccuerenees

ATTESY Lo

PEINCIPAL

Godavari Institute of Engineering & Tech.(*
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

Registered Office:

Wipro Limited T :491(80) 28440011
Doddakannelli F 1491 (80) 2844 0054
Sarjapur Road E :info@wipro.com

Bengaluru 560035 W :wipro.com Sensitvily: Internal & Restricted
India C :L32102KA1945PLC020800 “Page 12 of 19
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ANNEXURE -V

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It
would be linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands
Team Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as
part of their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is
linked based on specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the
sole discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay
applies i.e. you should be on the rolls of the Company on the last working day of the quarter to be eligible for
payout under the program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2020-21.

ATTESTED

PRIYCIPAL
Godavari Institute of Engineering & Tech.(A)
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

Registered Office:
Wipro Limited
Doddakannelli
Sarjapur Road
Bengaluru 560035
India

DS m.om

1491 (80) 2844 0011

1491 (80) 2844 0054
rinfo@wipro.com

: wipro.com
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SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus:

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed
for a particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of
rent receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption.
Under WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use
of Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual
expenses incurred towards these components are eligible for exemption as per the prescribed Income Tax
rules applicable. Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The
Income Tax exemption for benefits availed are subject to submission of proofs or other conditions as may be
prescribed in this policy. Wipro will grant a Group Allowance, which will be computed after reducing the
aggregate cost of allowances/benefits availed under WBP and related recovery of Perquisite Tax and
associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on
Income Tax exemption please refer to myWipro on joining. The maximum LTA that can be considered
for IT exemption is Rs 50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also
towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT
exception up to Rs. 19,800 per annum under WBP as per prescribed limit in the policy. No expenses in
respect of rentals or other charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal
card is eligible for IT exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of
2 children is eligible for IT exemption under WBP.

ATTHST

Repistered Office:
Wipro Limited
Doddakannelli
Sarjapur Road
Bengaluru 560035
India

oOsmm-

1491 (80) 2844 0011

1491 (80) 2844 0054
rinfo@wipro.com

: wipro.com
:L32102KA1945PLC020800

PRINCIPAL
Godavari Institute of Engineering & Tech.(A)
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

Sensitivity: Internal & Restricted
Page 14 of 19
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5. New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This
will be over and above Sec 80C investments.

Retirement Benefits:

It consists of:

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident
Fund. In cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP +
Additional (Where applicable) or INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

ATTESYED

PRINCIPAL

Godavari Institute of Engineering & Tgch.( Al
NH-16,Chaitanya Knowledgc'Cug
RAJAHMUNDRY:533 296

Registered Cffice:

Wipro Limited T :491(80) 2844 0011
Doddakannelli F :+491 (80) 2844 0054
Sarjapur Road E :info@wipro.com

Bengaluru 560035 W : wipro.com gy )
India C :L32102KA1945PLC020800 Sens'"v'typggg‘a%'zeftﬁ'ged
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Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be
credited with your first month salary. You may utilize this amount towards Travel and you would not
need to submit bills towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending
training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of
joining. You may utilize this amount towards accommodation, food & other miscellaneous expenses.
This would be paid as a lump sum amount that will be credited with your first month salary and you
would not need to submit bills towards usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs.
8,400) from the date of reporting to the posting location. You may utilize this amount towards
boarding, lodging, conveyance & other miscellaneous expenses.

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->
My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Godavari Institute’of Engineering & Tech.(A
NH-16,Chaitanya Knowledge Cityv
RAJAHMUNDRY-533 296

Registered Office:

Wipro Limited T :491(80) 2844 0011
Doddakannelli F :+91(80) 2844 0054
Sarjapur Road E :info@wipro.com

SEIBuU 280005 . Winipracem Sensitivity: Internal & Restricted
india :L32102KA1945PLC0O20800 Page 16 of 19

9265519
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Medical

i}

SUMMARY - SOCIAL SECURITY & OTHER BENEFITS*

Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your
children to the extent of Rs.15000 per annum. This scheme is not applicable for employees

covered under the Employee State Insurance Act (ESI). This limit will be prorated based on your
joining and exiting months in a financial year. The amount mentioned as Medical allowance in your
salary stack is a notional figure and it indicates average outflow per month and per employee towards
MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals on making a claim.

Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse &
children) towards hospitalization. There will be a deduction from your monthly payroll depending on
your marital/family status towards the base sum insured premium,10% of the claim amount has to be
borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro which is
accessible on joining.

Annual Health check: Company paid Annual health check-up program is available for employees
above 40 years of age.

ATTESTED

PRINCIPAL |
Godavari Institut€of Engineering & Tgch.(,\
NH-16,Chaitanya Knowledge‘Cn.\'
RAJAHMUNDRY-533 296

Registered Office:

Wipro Limited
Doddakannelli
Sarjapur Road

Bengaluru 560035 W : wipro.com

India

T :4911(80) 2844 0011
F :491(80) 2844 0054
E :info@wipro.com

Sensitivity: Internal & Restricted 9265.519
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Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per
applicable laws.

Survivor Benefit Pension Program**:

The Survivor Benefit Plan's objective is to provide a monthly. income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn
basic salary at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before
retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the
supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * Grade
Factor * % based on number and age of surviving members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a
band specific pre-defined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down.
The amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is
recovered in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is
lower as per policy can be availed in case of contingency. This would be recovered in 20 equal installments.
Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to
fixed cash.

ATTESTLU
PRINCIPAL
Godavari Institute of Engineering & Tech.( -

NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

Registered Office:
Wipro Limited
Doddakannetli
Sarjapur Road
Bengaluru 560035
India
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1491 (80) 2844 0011

1491 (80) 2844 0054
tinfo@wipro.com
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1. Your Life and Accident Cover:

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by
way of round-the-clock risk coverage against any accidents occurring while at work or outside of work
resulting in partial or total disablement or casualty. Employees can also get an
extra coverage for a nominal and highly negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents
or natural causes, your surviving family members would be eligible for an insurance cover under this policy.
This sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also
get an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My
Wipro accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life
Insurance/ Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension
free life by planning your retirement. Starting contribution to pension plan at an early age gives you enough
time to contribute towards building your retirement corpus and leverage the compounding interest earned by
the corpus year on year. You simply have to choose the scheme that suits your investment horizon and risk
tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension
Service Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an
Unit Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your
risk appetite & transparent fund management.

The enrollment option can be exercised only once in the service with the organization and cannot be reversed
once made. VSS enrolliment window period will, also, be available once every financial year. The Company, on
behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected by the
member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have an option to
restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on
contributions exceeding Rs.1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest
earned (or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials->
Deferred Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to
enroll into VSS, please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within
30 days of joining the Company. In case you miss enrolling into VSS in this window period, you can do the
same in the window period that is available for all employees once every financial year.

ATTES i pu
PRINCIPAL
il Godavari Institute of Engineering & Tech.(
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Cognizant

16-Dec-2019

Dear Vardhanam O P P,
B.E/ B.Tech, Electronics and Communication Engineering
Godavari Institute of Engineering and Technology

Candidate ID — 13906471

In confinuation fo our discussions, we are pleased fo offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are enfitled o an Annual Total Remuneration (ATR) of Rs.401,986/-. This
indudes an annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs. 23,986/ towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.455,880/-. This indudes an annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.
24,880/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the ferms and condifions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time fo time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required fo be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note
» This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no

standing arrears in your Graduation/Post-Graduation.
* Prior fo commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may

request.

We look forward to you joining us. Should you have any further questions or dlarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

o7

Suresh Bethavandu
Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:
ATTESTED
PRI PAL

Godavari Institute ¢fEngineering & T(.ach.(A‘
NH-16.Chaitanya Knowledge City
RAJAHMUNDRY-533 296

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Vardhanam O P P Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
1 Busic 10375 124,500
2 HRA @60% of basic* 6225 74,700
3 Conveyance Allowance™ 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's confribution of PF # 1800 21,600
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 7175 86,100
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Company's confribution towards benefits (Medical, Accident and Life Insurance) 18,000
Gratuity 5,986
Annual Total Remuneration 401,986

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

e Round the Clock Group personal accidant Insurance coverage

e Group Term Life Insurance Coverage

o Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous sewvice, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Salary as per Annexure A of this
letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special Payout". Defermination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages os per this letter, whichever is lesser. ESI Eligible
Wages Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12) as
per Annexure A of this letter. Earned ESI Wages: Monthly ESI contribution will be computed on fotal remuneration paid to an Associate in o particular month which
includes any recurring (or) adhoc special payouts during the month. ESI Contribution shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one month in the said contribution period

* Flexihle Benefit Plan: Your Compensation has been structured fo ensure that you are adequately empowered fo o poﬁion components of your salary in a manner
that suits you the best. This plan will enable you to ATT

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines PRI = A
3. Optimize your earnings Godavari Institute ngineering & T?ch.(

** Incentive Indication: Incentive amount may be higher, lower or nil as per the Tem{i_e{cgb_@hegiﬂaﬂbaid@uﬂuﬂ@ﬂdhﬁ‘igf&}bﬁonury, subject fo change,
and based on individual and company performance. It s pro-rated fo the duration spent wifh@ggj;gqqmmq@m%n&&iﬁum&wiII be paid fo you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tox deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
**** Advance Statutory Bonus s in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment fo joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right o not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\enecognizant.cognizant.com->Total Rewards App for more details

PRINCIPAL

Godavari Institute6f Engineering & T:gch.( A
NH-16,Chaitanya Knowledge City
RAJAHMUNDRY-533 296

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Offer: Computer Consultancy
Ref: TCSL/CT20172235796/Hyderabad
Date: 13/09/2019

Ms. Mangatayaru Alivelu Srikakolapu
16-32/216-32/2 ,Satyachandravcolony ,Kothapeta,
Ap,

Kothapeta-533223,

Ap.

Tel# 91-8106593499

Dear Mangatayaru Alivelu Srikakolapu,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter". If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

ATTESTED,
TCS Confidential 1
TCSL/CT20172235796 TATA CONSULTAMCY SERVI ‘,‘:ﬁPRIN A
Tata Conzultancy Service ""é&d‘éﬁ?éﬁ‘lnsmute of gineering &Tech(
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 500/~
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.,

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be 600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is

linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

ATTESTED
N PRINGIPAL
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HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
ATTESTED

TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays]iT

TCS Confidential
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduc}\iim Eﬁgl external
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background checks. Normally, such checks are completed within one month of joining. If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & ExperienceAdtieE Bqrg your previous
employer

AL

P
The original documents will be returned to you aftemaﬁlﬁﬁ%i;%ﬂﬁlg ineering & Tech.(A
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing

joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytA %‘%tsits sole discretion.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP o yglidateheiofienilatier

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

ATTESTED
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GROSS SALARY SHEET

Annexure 1

Name Mangatayaru Alivelu Srikakolapu
Designation Assistant System Engineer-Trainee
Institute Name Godavari Institute Of Engineering And Technology,
Rajahmundry
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay™**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

*The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.
** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

=+ Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (Al Components in INR)

Component Category Monthly Annual

House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 A 6,000
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TATA

Annexure 2

Ahmedabad

Lead —ILP

Tata Consultancy Services Limited,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

Lead - ILP

Tata Consultancy Services Limited,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - S60100,Karnataka

BUBANESHWAR

Lead — ILP

Tata Consultancy Services Limited,

Barabati, IRC Block, Ground Floor, {UNIT-I1) - BARBATI

35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.

Chennai

Lead — ILP

Tata Consultancy Services Limited,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

Lead - ILP

Tata Consultancy Services Limited,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari,

Gurgaon - 122003, Haryana

DELHI — Noida

Lead - ILP

Tata Consultancy Services Limited,

plot No. A-44 & A-45, Ground, 1st to S5th Floor & 10th
floor, Galaxy Business Park, Block - C & D, Sector - 62,
Noica - 201 309,UP

Guwahati

Lead —ILP

Tata Consultancy Services Limited,

5th Floor, MEDFi House, G.S. Road, Dispur, Guwahati -

Hyderabad

Lead - ILP

Tata Consultancy Services Limited,
Q. City, Nanakramguda, Hyderabad,

Tata Consultancy Services Limited,

IT/ITES SEZ, Scheme No. 151 & 169-8, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, indore - 452018,

Madhya Pradesh

781006,Assam
INDORE KOLKATA
Lead - ILP Lead - ILP

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - HF/12,
New Town, Rajarhat, Kolkata - 700160,

West Bengal OR

Auditorium,2nd Floor, Wanderers Building,
Delta Park - Lords

KOCHI

Lead - ILP

Tata Consultancy Services Limited,

Infopark Road Infopark Campus, infopark , Kakkanad,
Kerala 682042

MuUumMBAl

Lead - ILP

Tata Consultancy Services Limited,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane West, Thane, Maharashtra - 400606

NAGPUR

Lead - ILP

Tata Consultancy Services Limited,
Mihan-Sez, Nagpur, Telhara,
Maharashtra 441108,

PUNE

Lead - ILP

Tata Consultancy Services Limited,

plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase lli,

Pune - 411057,Maharashtra

Trivandrum

Lead — ILP C

Tata Consultancy Services Limited,

pPeepul Park, Technopark Campus .Kariyavattom P.O.
Trivandrum - 695581
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Annexure 3

Confidentiality and IP Terms and Conditions

~ Confidentiality and IP Terms and Conditions - Annexure 3

1.

Confidential Information

"Gonfidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any “artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

ATTERTE

PRIN
Godavari Institute of ¥ngineering & T?ch.(A\
i NH-16,Chaitanya Knowledge City
TestioT201r2zs RAJAHMUNDRY-533 296 16

TCSL/ICT20172235796 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited



9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India. :

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

ATTESTED
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.

ATTHST

PRINCIPAL
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Ref: IBS/OFF/SE/13623

Date: 14-Jan-2020

Chandrika Chikkala
Godavari Institute of Engineering and Technology, Andhra Pradesh

Appointment Offer: Software Engineer

Dear Chandrika Chikkala,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Pvt. Ltd. (the “Company”), subject to your acceptance of the terms and
conditions contained herein.

Terms and conditions of the Offer

1. Pre-requisites

a)

b)

This appointment and continuance of your employment will be subject to you
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the Company. In this regard,
you will be receiving a consent form from IBS designated service provider.
You are required to return a signed consent form in accordance with the
instructions provided therein. This is for initiating your background verification
subsequent to you joining the Company.

You will have to bring 5 copies of your latest passport size colour
photographs, and the originals and one set of copies of all certificates
specified in Annexure 1 on the joining date. Your appointment will be subject
to verification of your certificates against the information provided by you in
your resume and during the interview.

2. Posting

Your initial posting would be at the office of the Company situated at Unit No's 401 &
402, SCK-01, Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your
services are, however, liable to be transferred to any of our other offices or offices of
our existing or future affiliates, clients or associates, in India or abroad, at the sole

discretion of the Company.

3. Reporting Date

Your date of joining will be intimated after April 202 R INCIPAL
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Ref: IBS/OFF/SE/13623

4. Probationary Period

a) You will be on probation for a period of six months from the actual date of
your joining, which period may be extended by the Company depending on
your performance. You will continue to be on probation unless and until you
are expressly confirmed in the regular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be
confirmed, if your services are found satisfactory.

b) Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination
without any notice or assigning any reason whatsoever.

5. Compensation
Your compensation details are as stated in the table below.
Compensation Details Job Level: 3
Fixed Remuneration Amount in INR
Sl. No. Component Monthly
1. |Basic Pay 9,000
2. |HRA 3,600
3. |Special Allowance 12,550
4. |Food Vouchers 1,050
5 Employer’s contribution to Provident Fund (As per 1.800
" |Provident Fund Act 1952) 4
6. |Monthly Gross Earnings (Fixed) 28,000
Gratuity will be paid as per Payment of Gratuity Act, 1972.

In addition to the MGE, you will be entitled to the company’s medical assistance
scheme for self, spouse and children. This scheme provides medical insurance cover
up to Rs.1,00,000/- per annum for in-patient treatment subject to the conditions
mentioned in the insurance cover.

From your date of joining you can avail the medical assistance for out-patient
treatment also. This scheme entitles you, your spouse and children to reimbursement
of medical expenses incurred for out-patient treatment at the Company’s designated
hospitals on a co-pay basis.

a) The Company provides transportation facilities to its employees as per policy. A
monthly conveyance charge would be deducted from your MGE if you wish to
avail the Company transportation. This conveyance charge is fixed based on your
residential location and your Job Level.

b) You will not be entitled to any payment, amenities or benefits other than those
mentioned above. e o
ATTES vt
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Ref: IBS/OFF/SE/13623

6.

Working Week & Leave

a) The normal working days per week and working hours per day of the Company

are from Monday to Friday and from 8.30 A.M to 5.30 P.M., with a lunch break of

45 minutes, respectively. The normal working days and normal hours of work can

be changed by the Company to suit the exigencies of work programmes and

emergencies.

i. You can adjust your working hours on a normal working day for

effective achievement of business goals, along with your personal
requirements.

i. The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

ii.  Attendance shall be mandatory between 10 AM and 5 PM.

iv.  Every employee should clock minimum 41.25 hours at work (excluding
lunch break) every week. Any time less than this has to be applied as
leave.

V. The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule
defined by a roster.

b) Holidays would be as per the list declared by the Company from time to time.

c) As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick
leave, maternity leave as per the Maternity Benefit Amendment Act, 2017 or
paternity leave, as applicable and examination leave as per leave policy of the
Company. No other leave will be applicable.

Promotion

Promotions will be based on your performance, contribution and as per the
rules and regulations of the Company relevant and applicable.

Travel

You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be deposited with the Company.
Company will take responsibility for arranging travel visas and other
formalities.

PRI
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Ref: IBS/OFF/SE/13623

9, Minimum Period of Service

Your employment is governed by a two year service agreement and you are required
to execute a bond / contract guaranteeing a sum of Rs.2,00,000/- (Rupees Two lakh)
to be payable to the Company in accordance with the terms and conditions of such
contract. The above contract shall also be signed by two sureties, one of whom
should be your parent.

10. Notice Period & Termination of Employment.

a)

b)

Either party may terminate the agreement, for any reason or on convenience,
by giving two months’ notice to the other party without assigning any reason
whatsoever.

Notwithstanding anything contained above, the Company reserves the right to
terminate your employment with the Company:

Vi. by giving one month’s notice or notice pay in lieu thereof, if you
become unfit for work or are unable to discharge your duties or
are negligent or irregular or inefficient in the discharge of your
duties;

vii.  with immediate effect, if you commit a breach of any of the covenants
and obligations to be observed and performed by you under these
presents or in relation to the service under these presents or rules and
regulations of the Company notified from time to time;

viii.  with immediate effect, if you are guilty of misconduct as judged by the
Company or fail to carry out all orders and instructions issued to you.

11. Regulations

a)

b)

C)

Your employment will be governed by, and you are bound to abide by, the
decisions, directives, rules and regulations of the Company which may be
notified from time to time. You are expected to devote your entire working
time, energy, and attention exclusively to the work of the Company, and
should not take up any other direct or indirect business or work, honorary or
otherwise, while in employment with the Company, unless so permitted in
writing by the Company. You are expected to refrain from engaging yourself
in any assignment/employment which may create a conflict of interest in duly
exercising your responsibilities associated with the position offered hereunder.

You are expected to work diligently, faithfully and to the best of your ability in
serving the Company and to use the best of your endeavour to promote the
interests of the Company and perform all duties that may be entrusted to you
from time to time.

You shall be responsible for the safe keeping of all Company property that is

being used by you or left in your custody or charge and shall upon the

request of the Company or termination of your service, whichever is earlier,
ATTESTED

PR IPAL
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Ref: IBS/OFF/SE/13623

d)

¢))

h)

deliver to the Company all the properties of the Company, in your custody or
possession.

All intellectual properties rights in, India and abroad, for the full term of such
rights, in any “work” (as defined under the Copyright Act, 1957 and as
amended from time to time) or in any other matter including but not limited
to, documents, computer software and databases or papers, of any type
including all improvements) conceived / created / made fully or in part
(whether or not during regular office / business hours) by you during your
period of employment with the Company, shall stand automatically vested in
and be the sole and exclusive property of the Company and shall be disclosed
in writing promptly to the Company. You shall also at the cost of the Company
execute and register, all documents required, statutorily or otherwise by the
Company, to further confirm the above ownership rights in favour of the
Company.

You shall execute the Security and Confidentiality Regulations of the Company
with respect to protection of confidential information of the Company.

You understand that if you are deputed on any work/assignment/project at
locations specified by customers, you will gain extensive knowledge and
information of customers’ business and their specific requirements and skills
by closely working with the customers, which would be of great value to the
Company, and which knowledge, information and skills the Company would
want to utilise on completion of such deputation. Customers in this context
shall mean clients, business partners, business associates, subsidiaries,
affiliates or any other legal entity or business unit with whom the Company
has business relationship. Moreover, you also understand that the Company
would be expending considerable cost for such deputation. Therefore, you
agree that after completion of such deputation for a duration of more than 45
days, you continue in employment with the Company for a period of at least 6
months from the end of such deputation.

You shall at any times be liable for the disciplinary actions including warning,
suspension, discharge and dismissal for unsatisfactory performance, causing
damage/ financial loss to the Company, committing breach of any service

* conditions or misconduct such as irregular attendance, unauthorised absence,

misbehaviour, theft, misappropriation/ fraud, dishonesty, immorality,
conviction, falsification of documents/ records or information given in your
bio-data/ application for securing job in the Company or any undesirable acts
which in the opinion of the Company is prejudicial and detrimental to the
interest of the Company. Pending disciplinary action, you can be suspended
from service.

During your employment with Company and for a period of one (1) year
immediately following termination of your employment, for any reason
whatsoever, you shall not:

i) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agen_f,Tcontractor, director, trustee,
A

PRINCIPAL
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Ref: IBS/OFF/SE/13623

),

k)

committee member, office bearer or shareholder, own, operate, assist,
take up employment in, participate in or be associated with, in the
country of employment, any concern/entity that is engaged in
developing, designing, producing, marketing, or selling, software
products or services in competition with the Company, to the travel,
transportation and logistics industry and such other industry the
Company will serve in future. You acknowledge and agree to this
restriction, considering the Confidential and Proprietary Information of
the Company, coming to your knowledge and possession during your
tenure with the Company, which if disclosed to or shared with or made
use by such competitors, may prejudicially affect and jeopardise the
Company’s interest.;

ii) directly or indirectly contact, seek or accept employment with any third
party (including past, present or prospective customers) that you have
interacted with, or have provided any services to whether directly or
indirectly during the course of your employment with the Company or
solicit, entice, take away or attempt to contact, solicit, entice or take
such third parties away from Company or in any way damage their
business relationship with the Company. You acknowledge that any
violation to this obligation may result in legal proceedings for actual
damages ensued to the Company; or

iii) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member or office bearer, directly or indirectly, contact,
recruit, solicit or hire any of the employees of the Company, or induce
or attempt to induce any employee of the Company to terminate
his/her employment with, or otherwise cease or damage his/her
relationship with the Company.

This Appointment Offer is to be read in conjunction with the rules and
regulations, codes and policies, laid down by the Company from time to time.
In the event any conflict arises between Appointment Offer and the rules and
regulations laid down by the Company from time to time, such rules and
regulations shall prevail.

The service conditions mentioned in this Appointment Offer are not subject to
any amendments unless communicated by the authorised officer nominated
by the Company for this purpose.

If any of the clauses or sub clauses of this Appointment Offer become invalid
or be so judged, the remaining clauses or sub clauses shall be deemed
severable and shall remain in full force and effect.

The Company reserves the right to initiate legal proceedings for any breach
by you of any of terms of your employmegty TES ED
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Ref: IBS/OFF/SE/13623

m) This Appointment Offer shall be governed and construed in accordance with
the laws of India.

n) In the event of any dispute between the parties hereto regarding or arising
out of this Appointment Offer, the Courts in Trivandrum, Kerala, shall have
the sole jurisdiction, to the exclusion of all other courts that may otherwise
have had jurisdiction.

0) This employment offer is made based on complete reliance to the
representations you have provided to us, during our discussions prior to the
release of the offer and other documents submitted by you. Any
misrepresentation either oral or written or any fraud or forgery related to your
representations or any documentation submitted revealed through your
background verification may result in revocation of this offer. The Company
reserves to terminate your employment, if such fraud, forgery or
misrepresentation is cited, post acceptance of this offer or during employment
with the Company.

p) The offer is extended relying on your representation that you suffer no
incapacities, either legal or contractual, from accepting this offer of
employment or fulfilling any of the potential employment responsibilities,
which may include but is not limited to, your non -compete obligations with
your previous employer/s.

For any additional information or clarification on any of the above terms and conditions,
please do not hesitate to contact us.

Yours Sincerely,

For IBS Software (P) Ltd.

Jayan P
(Sr.Vice President & Head of Global Human Resources)

I have read and understood the terms and conditions of the above Appointment Offer and I
hereby voluntarily and unconditionally accept the same.

e~ D
Signed by ATTESTE
Name :
Date : : PRIN
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Offer: Computer Consultancy
Ref: TCSL/CT20172224282/Hyderabad
Date: 13/09/2019

Ms. Navya Gadugolu
1-9-10/1Meraka Street,
Watertank,
Kovvur-534350,
Andhra Pradesh.

Tel# 91-7093265058

Dear Navya Gadugolu,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option '"Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
ATTES[ED
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bougquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health Insurance Scheme(HIS).
ATTESFED
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HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to I6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy. ATTE
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid deliylsf'rt nlbo ding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

ATTESTE
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to

sign an agreement to serve TCSL for a minimum periodAolf.F . on completion of
training.
12. Terms and Conditions PRI PAL
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government

of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal-and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox c@pies of the below
ATTHSTED
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

ATTESTE
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP fojvalitiate the offer Iatier

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET

Annexure 1

Name

Navya Gadugolu

Designation

Assistant System Engineer-Trainee

Institute Name

Godavari Institute Of Engineering And Technology,
Rajahmundry

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

“The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*#* Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/ per beneficiary needs to be added to the above mentioned amount.
**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 q  1,56,000
TCS Confidential ATBRESTED
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Annexure 2

Ahmedabad

Lead —ILP

Tata Consultancy Services Limited,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

Lead - ILP

Tata Consultancy Services Limited,

Gate 1, No 42, Think campus, Electronic City phase i,
Bangalore - 560100,Karnataka

BUBANESHWAR

Lead —ILP

Tata Consultancy Services Limited,

Barabati, IRC Block, Ground Floor, (UNIT-I1) - BARBATI

SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ},PLOT NO.

35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

Lead — ILP

Tata Consultancy Services Limited,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

Lead - ILP

Tata Consultancy Services Limited,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari,

Gurgaon - 122003, Haryana

DELHI — Noida

Lead - ILP

Tata Consultancy Services Limited,

Plot No. A-44 & A-45, Ground, 1st to 5th Floor & 10th
floor, Galaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahati

Lead —ILP

Tata Consultancy Services Limited,

5th Floor, NEDFi House, G.S. Road, Dispur, Guwahati -
781006,Assam

Hyderabad

Lead - ILP

Tata Consultancy Services Limited,
Q City, Nanakramguda, Hyderabad,

INDORE

Lead - ILP

Tata Consultancy Services Limited,

IT/ITES SEZ, Scheme No. 151 & 169-8, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, indore - 452018,

Madhya Pradesh

KOLKATA

Lead - ILP

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IFf12,
New Town, Rajarhat, Kolkata - 700160,

West Bengal OR

Auditorium,2nd Floor, Wanderers Building,
Delta Park - Lords

KOCHI

Lead - ILP

Tata Consultancy Services Limited,

Infopark Road Infopark Campus, infopark , Kakkanad,
Kerala 682042

MUIMBAI

Lead - ILP

Tata Consultancy Services Limited,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane West, Thane, Maharashtra - 400606

NAGPUR

Lead - ILP

Tata Consultancy Services Limited,
Mihan-Sez, Nagpur, Telthara,
Maharashira 441108,

PUNE

Lead - ILP

Tata Consultancy Services Limited,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase I,

Pune - 411057,Maharashtra

Trivandrum

Lead — ILP

Tata Consultancy Services Limited,

peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581

PR IPAL
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Annexure 3

Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and
(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the

association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

\Y
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

Godavari Institutéof Engineering & Tech.(A}
bt i NH-16,Chaitanya Knowledge City 16
TCSL/CT20172224282 TATA CONSULTANCY SERVIREMHMUNDRY-533 296
Tata Consultancy Services Linnited

Deccanpark, Mo 1 Software Linits Layout, Madbagurn Hyderabae SO0 0E 1 indis



9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

ATTESTED
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/CT20172224100/Hyderabad
Date: 13/09/2019

Mr. Pavan Kumar Padarthi
50-2-30/2Nehru Nagar,
Rajahmundry,
Rajahmundry-533101,
Andhra Pradesh.

Tel# 91-9347589156

Dear Pavan Kumar Padarthi,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
‘mandatory pre-joining learning curriculum named TCS Xplore (det er Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-

being credited to this card per month. However you may want toAr_(le_- i the BoB
TCS Confidential 2
TCSL/CT20172224100 TATHA COMSULTAMCY SERVICES P ICIPAL
T Y- .T',‘_' . ?.[:ii',”f m Tr.‘,,‘—' :i_',w | 5 LIy uéd\dn hlstlt}!te of En&mcermg&Tech AA)
AT o A T .. ‘ LInIts Lays e. I " Al NH 16 C}\altanya nouledge Cxty

| Office Nirmal Building, 9th Floos | e B RAJAH“U‘DR" 1933 296

T8 Carears herviceljins AH 209 31 F Ermail can



amount between the components as per your tax plan, once you join TCSL,

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ?1 700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be 600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is

linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).
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HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum. '

i. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entittlement - You and your enrolled dependants will be entitled for 312, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage. :

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of %250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy. ATTESTED
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays iz% boarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to

you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's

C ation Promotion policy.
ompensation and Pro policy ATTES ED
PHIKCIPAL i
TCS Confidential G Oigﬁgmeering&Tech.( 6
Godavari Institute Tae City
TCSL/CT20172224100 TATA CONSULTAMNCY S li:f::l&{ilig,-flhaitaﬂva Knowledge L1ty

Tata Consultancy Servicas Lf'x'x'oi'i’:'S.RAJ;‘\HMUNDRY'S:‘S 2‘)(’
[ anpark, Mo ~oafDeeane Linits Layout fdacihazur, Hych ralzacl sa oel o
o A0 SEET 2000 Fax: 91 90 GE6F 22232 Wetrsl Lo wvweed Los . LOm
| (2ihce Mirmat Building, Sth Floos, Mar 1 Padnk, A i



8.

10.

1.

12.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL 350,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

Terms and Conditions
The above terms and conditions are specific to India and there can\be changes to the

ATKESTED
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL %50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external

ATTEST
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format prowded by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox coples of the below

TCS Confidential 9
TCSL/CT20172224100 TATAR COMSLI T“‘ MNCY SERWVI ﬁl 5
gt ; PRI lPAL
ats Consultancy vwices Linite Tect (A)
Daccanpark, Wo 1 Software Linits Layout, Madl .Gudrwan lnsututq of Engingering & Tech.
\1 40 SE6F 2000 Fax: 91 40 6667 22 m{ 16,Chaitanya Knowledge City
Cfics Mireal Building, 1k Flose, Mar -RAJAHMUNDRY:533:296

TCS Carsars Servireline W0 AT 31



20.

21.

22,

23.

TCS Confidential
e e e o __PRII
TCSL/CT20172224100 TATA COMNSULTAMNCY S VICE

documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at.our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

¢

K Ganesan .
Global Head Talent Acquisition & AIP tavalldata i efieniatier

Click here or use a QR code scanner from your mobile

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Pavan Kumar Padarthi
Designation Assistant System Engineer-Trainee

Institute Name

Godavari Institute Of Engineering And Technology,
Rajahmundry

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals '
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

*The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.
*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/~ per beneficiary needs to be added to the above mentioned amount.
=+ Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential

Component Category Monthly Annual

House Rent Allowance 4,080 48,960

Leave Travel Assistance 850 10,200

Food Card 500 6,000

 Personal Allowance 7,570 . 90,840

GROSS BOUQUET OF BENEFITS 13,000 | 1,56,000
) 12
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Annexure 2

Ahmedabad

Lead — ILP

Tata Consultancy Services Limited,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

Lead - ILP

Tata Consultancy Services Limited,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBANESHWAR

Lead —ILP

Tata Consultancy Services Limited,

Barabati, IRC Block, Ground Floor, (UNIT-I1) - BARBATI

SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.

35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

Lead —ILP

Tata Consultancy Services Limited,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600112

DELHI — Gurgoan

Lead - ILP

Tata Consultancy Services Limited,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari,

Gurgaon - 122003, Haryana

DELHI — Noida

Lead - ILP

Tata Consultancy Services Limited,

Plot No. A-44 & A-45, Ground, 1st to 5th Floor & 10th
floor, Galaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahati

Lead — ILP

Tata Consultancy Services Limited,

5th Floor, NEDFi House, G.S. Road, Dispur, Guwahati -
781006,Assam

Hyderabad

Lead - ILP

Tata Consultancy Services Limited,
Q City, Nanakramguda, Hyderabad,

INDORE

Lead - ILP

Tata Consultancy Services Limited,

IT/ITES SEZ, Scheme No. 151 & 169-8, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

Lead - ILP

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 11Ff12,
New Town, Rajarhat, Kolkata - 700160,

West Bengal OR

Auditorium,2nd Floor, Wanderers Building,
Delta Park - Lords

KOCHI

Lead - ILP

Tata Consultancy Services Limited,

Infopark Road Infopark Campus, infopark , Kakkanad,
Kerala 682042

MUMBAL

Lead - ILP

Tata Consultancy Services Limited,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane West, Thane, Maharashtra - 400606

NAGPUR

Lead - ILP .

Tata Consultancy Services Limited,
mMihan-Sez, Nagpur, Telhara,
Maharashira 441108,

PUNE

Lead - ILP

Tata Consultancy Services Limited,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase 1Ii,

Pune - 411057 ,Maharashtra

Trivandrum

Lead —ILP

Tata Consultancy Services Limited,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 6955381
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Annexure 3

Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following: |

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

ATTESTED
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual

. property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

ATTESTED

PRINCIPAL 0
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property

rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

ATTEBTE
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

ATTESTED
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Offer: Computer Consultancy
Ref: TCSL/CT20172234793/Hyderabad
Date: 13/09/2019

Mr. Veera Venkatesh Ch

1-4/12nd Street, Dasari Subbarao Nagar,
Katheru,

Rajahmundry-533105,

Andhra Pradesh.

Tel# 91-9490362548

Dear Veera Venkatesh Ch,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of %10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be £4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB

TCS Confidential ATTEYTE 2
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health Insurance Scheme(HIS).
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HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entittement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy. ; ATTES 1 £V
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in opboarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

ATTEST
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10.
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12.

TCS Confidential
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Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

Terms and Conditions
The above terms and conditions are specific to India and there can be cha
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18.

TCS Confidential ATTES E
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said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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19.

background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation :

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee ldentity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits, '
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox co ies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing

joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

ATTESTE
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Veera Venkatesh Ch
Designation Assistant System Engineer-Trainee

Institute Name

Godavari Institute Of Engineering And Technology,
Rajahmundry

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.
** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

*#*** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential

Component Category Monthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card 500 6,000
 Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 rrEq R0
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TATA

Annexure 2

Ahmedabad

Lead — ILP

Tata Consultancy Services Limited,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

Lead - ILP

Tata Consultancy Services Limited,

Gate 1, No 42, Think campus, Electronic City phase 11,
Bangalore - 560100,Karnataka

BUBANESHWAR

Lead —ILP

Tata Consultancy Services Limited,

Barabati, IRC Block, Ground Floor, {UNIT-I1) - BARBATI

35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ},PLOT NO.

Chennai

Lead — ILP

Tata Consultancy Services Limited,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

Lead - ILP

Tata Consultancy Services Limited,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari,

Gurgaon - 122003, Haryana

DELHI — Noida

Lead - ILP

Tata Consultancy Services Limited,

Plot No. A-44 & A-45, Ground, 1st to 5th Floor & 10th
floor, Gzlaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahati

Lead — ILP

Tata Consultancy Services Limited,

sth Eloor, NEDFi House, G.S. Road, Dispur, Guwahati -

Hyderabad

Lead - ILP

Tata Consultancy Services Limited,
Q City, Nanakramguda, Hyderabad,

Tata Consultancy Services Limited,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Vvillage Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indare - 452018,

Madhya Pradesh

781006,Assam
INDORE KOLKATA
Lead - ILP Lead - ILP

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 11F/12,
New Town, Rajarhat, Kolkata - 700160,

West Bengal OR

Auditorium,2nd Floor, Wanderers Building,
Delta Park - Lords

KOCHI

Lead - ILP

Tata Consultancy Services Limited,

Infopark Road Infopark Campus, Infopark , Kakkanad,
Kerala 682042

MUMBAI

Lead - ILP

Tata Consultancy Services Limited,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane West, Thane, Maharashtra - 400606

NAGPUR

Lead - ILP

Tata Consultancy Services Limited,
Mihan-Sez, Nagpur, Telhara,
Maharashtra 441108,

PUNE

Lead - ILP

Tata Consultancy Services Limited,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ili,

Pune - 411057,Maharashtra

Trivandrum

Lead —ILP

Tata Consultancy Services Limited,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 6955381

tute of Engineering & Tech.(*’
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Annexure 3

Confidentiality and IP Terms and Conditions

Confidentiality and IP Terms and Conditions - Annexure 3:

1.

Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

gineering & Tech.(A’
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

ATTESTED

PRINCIPAL
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TCS Confidential GodavariIn
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

ATTESTED
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.

ATTESTED
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STRICTLY PRIVATE AND CONFIDENTIAL Delivering Commit

4 September, 2019

Mr. Veera Venkatesh .Ch
#1-4/1 2nd Street DSR Nagar,
Katheru, Rajahmundry - 533105
8328699004

Dear Venkatesh,

Congratulations! Subsequent to the discussions we had with you recently, we are pleased to offer you an
appointment in our organization. Please find the details below:

Position: Trainee Software Engineer

Date of Joining: July, 2020

Gross Compensation During the Training Rs.2,40,000/- (Rupees Two
Lakh Forty Thousand only)

Compensation:
Gross Compensation Upon successful completion of the training,
Rs.4,50,000/- (Rupees Four Lakh Fifty Thousand only)

In case of resignation / termination of services, either party will be

Neticeleriod: required to give a two month notice in writing

Your initial place of work will be at Hyderabad. However, your services
are transferable and you may be assigned, to any location in India or
abroad where the organization or any one of its associates or
customers, conducts business

Place of Work:

If you choose to accept this job offer and comply with the terms and existing policies which are modified
from time to time, we request you to confirm your acceptance by signing the offer letter and sending it
across to us within 5 days, failing which this offer of employment is liable to be invalid.

Note: Please find the details of the terms & conditions of this offer attached, the details of which are strictly
confidential and should not be shared with anyone.

We congratulate you on your appointment and wish you a long and successful career with GGK.

Sincerely,

A
=Y
000

(LIS
i ATTESTED

Anju Singh

Senior Manager — Human Resources
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Rangareddy — 500075, Telangana, Ph: +91 40 6763 8606



STRICTLY PRIVATE AND CONFIDENTIAL Delivering Commitments

-Copy-

Mr. Veera Venkatesh .Ch
#1-4/1 2nd Street DSR Nagarr,
Katheru, Rajahmundry - 533105
8328699004

Dear Venkatesh,

Congratulations! Subsequent to the discussions we had with you recently, we are pleased to offer you an
appointment in our organization. Please find the details below:

Position: Trainee Software Engineer

Date of Joining: July, 2020

Gross Compensation During the Training Rs.2,40,000/- (Rupees Two
Lakh Forty Thousand only)

Compensation:
Gross Compensation Upon successful completion of the training,
Rs.4,50,000/- (Rupees Four Lakh Fifty Thousand only)

In case of resignation / termination of services, either party will be

Notce:Rerigd: required to give a two month notice in writing

Your initial place of work will be at Hyderabad. However, your
services are transferable and you may be assigned, to any location in
India or abroad where the organization or any one of its associates or
customers, conducts business

Place of Work:

If you choose to accept this job offer and comply with the terms and existing policies which are modified
from time to time, we request you to confirm your acceptance by signing the offer letter and sending it
across to us within 5 days, failing which this offer of employment is liable to be invalid.

Note: Please find the details of the terms & conditions of this offer attached, the details of which are strictly
confidential and should not be shared with anyone.

We congratulate you on your appointment and wish you a long and successful career with GGK.

Sincerely,
Ao
ol s
i‘ T Signature:
Anju Singh / ATT
Senior Manager — Human Resourc;! Dated:

© pRINCIPAL .
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STRICTLY PRIVATE AND CONFIDENTIAL Delivering Commitme

Details of Salary

Name: Veera Venkatesh .Ch
Position: Trainee Software Engineer

Compensation Details (INR)

Sl. No. | Particulars Yearly Monthly
A Fixed Compensation
1 Basic 86,400 7,200
2 HRA 34,560 2,880
4 Professional Development Allowance £.840 el
5 Special Allowance 44,463 3,705
6 Leave Travel Allowance 7,197 600
" Telephone & Internet Expenses 12,000 1,000
B Performance Allowance** 24,000 2000
Cc Standard Benefits
6 Provident Fund* =120 1,800
7 Gratuity 4,196 346
D Gross Compensation 240,000 20,000

*PF will be deducted as per the statutory norms.
**The Performance Allowance is paid every month and it is linked to your individual performance.

ATTESTE

PRINZIPAL
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STRICTLY PRIVATE AND CONFIDENTIAL Delivering Com

Terms and Conditions
1. Working Hours
The organization works 5-6 days a week, 8.5 hours a day. You will be expected to attend office and work
during the hours assigned to you by your leaders. You will be required to work 5 days a week and your
weekly off may not necessarily be on Saturday and Sunday. Employees with career experience of less than
2 years are expected to work on the 1t and 3" Saturdays of every month.

2. Confidentiality
You will be required to execute a confidentiality agreement at the time of joining us regarding your
Employment and the business matters of the organization.

3. Authenticity

Please note that this offer is subject to the authenticity of the information and documentation provided by
you. In the event the information provided is proved to be false / untrue, the organization reserves the right
to immediately terminate your services.

4. Educational Qualification
This offer would stand cancelled if you fail to successfully complete your educational degree and do not
meet the percentage criterion as specified during interviews.

5. Permanent Account Number (PAN)
Permanent Account Number (PAN) is mandatory under Income Tax Act for processing salaries. In the
absence of PAN, TDS would be deducted as per the applicable slab rate of Income Tax.

6. Statutory Benefits

Provident Fund: Provident Fund will be deducted from your salary as per EPF Act. The organization will
also contribute a matching amount towards your Provident Fund. The PF related components of the
compensation would be governed by the relevant statutory laws as may be applicable from time to time.
Gratuity: The Gratuity is paid to the associates as per the Gratuity Act, 1972 and would be governed by
the relevant statutory laws and company policy as may be applicable from time to time.

7. Statutory Compliance
Income Tax and Profession Tax or any other payments will be deducted from your salary, applicable as per
statutory laws.

8. Health Insurance
You and your dependents will be covered as per the existing Group Insurance Policy facilitated by the
organization.

9. Drug Test

You will be required to undergo a drug test with the organization on the day of induction. If tested positive
for any of the banned & illegal drugs as per the organization policy, it would result in action leading up to
termination.

10. Background Checks

Background checks (Address, Criminal and Education, Employment or any other check as required by the
organization from time to time) are conducted for all associates. Additionally, Advanced Background
Checks (Address, Criminal and Education& Employment from the time the associate turned 18 till present)
may be conducted for associates depending on the organization policy / business need. If the information
provided by you is misrepresented, the organization would take appropriate action leading up to termination

of employment. ATTEST
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STRICTLY PRIVATE AND CONFIDENTIAL Delivering Commitmet

11. Tax Benefit Components

The available tax benefit options are House Rental Allowance, Professional Development Allowance, Leave
Travel Allowance and Telephone & Internet Expenses. Employees can avail these tax benefits upon
submission of the relevant documents as needed. The claim and reimbursement process will be as per the
Company policy

Leave Travel Allowance and Professional Development Allowance components will be paid to you as a part
of your salary every month. However if you would like to opt for it as a tax benefit, the same should be
declared in prior in the Income Tax Declaration Form shared by our Finance team. The respective amount
will be deducted monthly and will be reimbursed after submission of relevant documents as per the policy.
It may be pertinent to note that the Leave Travel & Professional Development Allowance exemption under
the Act is restricted to the travel and Certification/Course cost only.

In case the employees have declared the components under tax benefit and failed to submit the documents
the same amount will reimbursed or paid back only after the tax cycle and the respective amount is taxable.

Employees can also claim Telephone & Internet Expenses and HRA under tax exemption and the relevant
documents have to be submitted as needed. There will not be a monthly deduction on these components.

Please note that this offer is subject to the authenticity of the information and documentation provided by
you. In the event the information provided is proved to be false / untrue, the organization reserves the right
to immediately terminate your services.

ATTHSTE

PRINCIPAL
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04 December, 2019

Ms. Mohammed Fathima,
62-1-31, Market Street ,
Back of Masjid, Jayaramarao Peta,

Kakinada 533002.

Dear Mohammed,

Congratulations! Subsequent to the discussions we had with you recently, we are pleased to
extend an offer for you to be a part of our organization. Please find the offer details below:

Position:
Grade:
Start date:

Compensation:

Probation &
Notice Period:

Place of work:

Member Technical
G2 L1
On or Before 20 July, 2020

Gross Compensation of Rs.5,00,009/- ( Rupees Five Lakhs and Nine
Only) per year including variable performance incentive linked to your
performance, performance of your business unit and ADP. (Details are
attached)

You will be on probation for a period of six months from the date of your
joining. During this period, you will be entitled to all benefits per ADP's
policy & your employment with the Company is terminable by serving a
notice of fifteen days on either side. On successful completion of
probation period, the notice period would be of sixty days on either side.
ADP reserves the right to terminate your employment on the basis of, but
not limited to, non-adherence to ADP's Code of Conduct & Ethics and
other related policies, non-performance and elimination of the position
per ADP's business needs.

Your initial place of work will be at Hyderabad. However, your services
are transferable and you may be assigned, to any location in India or
abroad where the Company or any one of its associates or customers,
conducts business.

Note: Please find the details of the terms and conditions of this offer attached. The details of
which are strictly confidential and should not be shared with anyone.

We wish you a long and successful career with ADP.

Sincerely,

ATTEBTE

Vipul Singh

PRI

(Divisional Vice President &Head@f R stitute o Engineering & Tech.(A)
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Details of Compensation

Name Mohammed Fathima
Position Member Technical
Grade

G2 L1

° Bas1c Salary

o House Rent Allowance

~ (40% of Basic Salary)
o Flexible Benefits**

o Spemal A]idwance

B. Bonus (20% of Basic Salary Paid|

Monthly)
C Standard Beneﬁts

° Prov1dent F und***

. Gratulty e I

Gross Compensatlon (A+B+C) : (

Vauable Performance Incentive (VPI)
(will range from 0% to 175% based on
perfonnance)

EOC Allowancé

Total CTC
(Gross + VPI + EOC Allowance)*

* Indian Rupees

** Flexible Benefits include Leave Travel Allowance and Children Education Allowance
**% PF will be deducted as per the statutory norms

# i, St _
These are indicative payouts at your grade and will vary based on your performance, performance of

your business unit & ADP
" Total CTC is computed at 100% VPI payout

Tax will be applicable as per Tax Slab &Tax Regulations

ATTEST

PRI
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Terms and Conditions

1. Working Hours

The organization works 7 days a week, twenty-four hours a day. You will be expected to attend
office and work during the hours assigned to you by your leaders which may include night shifts.
You will be required to work 5 days a week and your weekly off may not necessarily be on
Saturday and Sunday.

2. Confidentiality

You will be required to execute a confidentiality agreement at the time of joining, regarding your
employment and the business matters of the organization.

3. Authenticity

Please note that this offer is subject to the authenticity of the information and documentation
provided by you. In the event the information provided is proved to be false / untrue, the
organization reserves the right to immediately terminate your services.

4. Documents

This Offer would stand cancelled if you fail to successfully complete your educational degree and
do not meet the percentage criterion as specified during interviews

S. Permanent Account Number (PAN)

Permanent Account Number (PAN) is mandatory under Income Tax Act for processing salaries.
In the absence of PAN, TDS would be deducted as per the applicable slab rate of Income Tax.

6. Statutory Benefits

Provident Fund: Provident Fund will be deducted from your salary as per EPF Act. The
organization will also contribute a matching amount towards your Provident Fund. The PF
related components of the compensation would be governed by the relevant statutory laws as may
be applicable from time to time.

Gratuity: The Gratuity is paid to the associates as per the Gratuity Act, 1972 and would be
governed by the relevant statutory laws as may be applicable from time to time.

7. Statutory Compliance

Income Tax and Profession Tax or any other payments will be deducted from your salary, as
applicable as per statutory laws.

ANTESTED

PIKINCIPAL

Godavari Institute of Engineering & Tech. (2
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8. Flexible Benefits

The Flexible Benefit is a key component in your Gross Yearly Compensation. It allows you the
flexibility to claim tax exemption benefit, as per Income Tax norms / rules in practice for the
given financial year.

9. Health Insurance

You and your dependents will be covered as per the existing Mediclaim Insurance Policy
provided by the organization.

10. Personal Accident Insurance

You will be covered as per the existing Group Personal Accident Insurance Plan provided by the
organization.

11. Leave

You are eligible for Privilege Leaves and Casual Leaves as per the organization policy. You are
also entitled to avail the Public Holidays as per the organization policy. Leave should be taken, as
mutually agreed between you and the Reporting Manager.

For those members who joined the organization after January 1st, Leave entitlement for the
period between your Start date and 31st of December will be allocated on a pro rata basis.

12. Variable Performance Incentive

You will be eligible for variable performance incentive based on your performance, performance
of your business unit & ADP. Which will be paid as a one-time amount every year as per the
organization's variable performance incentive payment cycle. In case the period of employment is
less than one year at the time of bonus cycle, the amount will be computed on a pro-rata basis.

13. Maternity Benefit

Women associates would be eligible to avail maternity related benefits per prevailing statute and
relevant organizational guidelines applicable from time to time.

14. Drug Test

You will be required to undergo a drug test with the organization on the day of induction. If
tested positive for any of the banned & illegal drugs as per the organization policy, it would result
in action leading up to termination.

15. Background Checks / Advanced Background Checks

Background checks (Address, Criminal, Education, Employment, Reference checks or any other
check as required by the organization from time to time) are conducted for all associates.
Additionally, Advanced Background Checks (Criminal, Education & Employment frﬂlrttlﬁtSn'EE
the associate turned 18 till present along with Address details where the associate has resided in
the past 10 years) may be conducted for associates depending on the organization policy /
business need. If the information provided by you is misrepresented, the organization p/RﬂNté&‘P
appropriate action leading up to termination of employment. Godavari Institute of En
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16. Relocation Assistance

If you are joining from outside Hyderabad, you may avail the organization-paid accommodation
for two weeks. To avail the facility, you need to send an e-mail to _a4351@adp.com, confirming
your requirement for such accommodation at least 15 days prior to the Start date.

You are eligible for relocation assistance towards travel, expenses towards movement of goods
and household articles (including insurance), brokerage, per diem and miscellaneous expenses
subject to a maximum amount up to Rs. 60,000 if you are relocating with your family (dependant
parents/in-laws, spouse &kids). If you are relocating without your family, you can claim up to
Rs. 30,000 . The claims are subject to submission of original bills (wherever applicable).

In case you leave the organization, for any reason, within one year, you will be required to refund
the relocation amount to the organization.

PR
Godavari Institute of Engineering & T&.zch.(A\
NH-16,Chaitanya Knowledge City
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/ A H % ANDHRA PRADESH STATE COUNCIL OF HIGHER EDUCATION

APPGECET - 2019

e

Hall Ticket No. 3429311156 Rank: 2711.00
Candidate Name: RANGALA NARENDRA REDDY Father's Name: RANGALA NOOKA RAII
Gender: MALE (M) Caste/ Region: BC_A/ AU

PROVISIONAL (REJALLOTMENT ORDE R(for GATE/GPAT/PGECET CANDIDATES)

This is ta Inform that the options exercised by the candidate have been processed based on
rank, local area, sex, category, Special Reservation Category (CAP/PH/NGC/SPORTS) etc and

the caredidate has been allotted & seat in
JNTUK COLLEGE OF ENGINEERING VIZIANAGARAM-SELF FINANCE (JNTVSF1), VIZIANAGARAM, VZM
in THERMAL ENGINEERING (JKTHRM)(SFN), under BC_A_GEN_AL category.

The students belonging to SC/ ST/ BC/ EBC/ Disabled/ Minority categories will be considered for Full Reimbursement of Tuition
Fee (RTF) which is subject to verification and eligibility criteria prescribed by State Government of Andhra Pradesh vide
G.OMS.NO: 72 dated 18/10/2014 of social welfare departiment. In the event of the candidate found not eligible for fee
reimbursement, the candidate shall have ta paythe tuition fee. Those who are not eligible for reimbursement as prescribed in
G.OM.S NO:72 DU 18.10.2014 shall pay the annual tuition fee as existing for the college in the previous block period 2016-
19.However, the final fee payable is subject to the outcome of WA. No. 241 and SLP of the Supreme Court of India.

Instructions to Candidates:

1. Reporting through ‘Candidates Login' from the website https://appgecet.nic.in through self-reporting system or from a
nearby help line center.

2. Take print out of two copies of joining report and report to the allotted college with all original certificates. Submit a copy of
joining report and obtain acknowledgment on 2nd copy from the College where you have reported and retain the same with
youl.

3. Both Self reporting and reporting at the allotted college is cormpulsory 10 retain the present allotment, The last date for Self
reporting and reporting at the allotted College is 23.09.2019 (before 5.00PM). Pay all necessary fees if any to the allotted
college.

4. If you do not report through Self-reporting system and/or not reporting at the allatted college, the provisional allotment will

‘ be stands cancelled and you have no claim on the seat allotted.

5 The academic credentials verified if found false at a later date, your allotment will be cancelled and you are also iable for

‘ criminal prosecution

‘ 6. RGS or SFS [STIPENDARY] RGN OR SFN [NON-STIPENDARY].

7. Candidates who got more than one allotment by virtue of their eligibility, can choose one college/course allotment through
sell reporting system before joining the college. The other allotments will become null and void and they vall be offered to
other meritorious candidates in next phase of counselling.

a. A candidate having more than one allotment, self reporting and reported at college but wish to change his college shall have
to cancel his allotment from already reported college and can change to another college with in stipulated date.

‘ 9. Allotments in pharmacy colleges are subjected to approval of Pharmacy Council of India.

1 \
stituteof Engineering &Tc-zch (A

GOdBVG-‘“:‘(: Chaitanya Knowledae City
B MUNDRY v APPGECET - ADMISSIONS 2019
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#** This computer generated Provisional Allotment Order does not require any authentication. ***
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12!2{&01(1 GIET Mail - Fwd: Congratulations for bolng Short \islod for M.Tech program al Amrita

oS,
@ HOD CSE , GIET <hod.cse@glet.ac.in>
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[é4 1 enob 2R

Fwd: Congratulations for being Short listod for M.Toch program at Amrita

1 message

Mukta Kambhampatl <knmbhampati300q@gmnll.com>
To: hod.cse@giel.ac.n

Fonwanded mossago
From; hMukta Kambhampatl <kambhampati3go@gmall.com>

Date: Tue, Jul 7, 2020, 09:46
Subject: Fwd: Congratulations for being Short listed for M.Tech program al Amrila

To: Mukta Kambhampati <kmukta399@gmail.com=>

Fonvarded message
From: Amrita Vishwa Vidyapeetham - Admissions <poreply@am.amrita.edu>
Date: Sun, 5 Jul 2020, 2:16 pm
Subject: Congratulations for being Short listed for M.Tech program at Amrita

. kambhampati3909@gmail.com <kambhampali399@gmail.com>

SAMRITA

: g )
1y | S VISIWA VIDYAPE

o] i

 ADWISSIONS
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Dear Kambhampati Mukta,

5 AMRITA VISHWA VIDYAPEETHAM
Date: 05-07-2020 Application No.20MTAM1270 . Name Kambhampati Mukta
sub: Admisslons to M.Tech Programmes 2020 ATT E S E D
Dear Kambhampati Mukta, . PR“\: {eering &T.eCh'(A\
Godavan Institute 0 S Knowledge City

NH-16,Chaitany
Congratulations! RAJAHD

We are pleased to inform you that based on your performance in the Online Interview, you
have been conditionally selected for admission to the following program at Amrita Schoo

Engineering, Amritapuri.

M.Tech In ARTIFICIAL INTELLIGENCE : 2-year (4-semesters) program.

hnps://mail.google,condmaillulo’c‘ lk=c018753B36&vliew=pl&search
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