MEMORANDUM of UNDERSTANDING (MoU)
On

Training, Internship and Orientation to Facuity & Under Graduate /| Post Graduate Students
and Partnering in Incubation Start-ups

Between
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AP, INDIA

GIET INSTITUTIONS
Chaitanya Knowledge City, NH-16, RAJAHMUNDRY - 533296, Andhra Pradesh

AV=ON

TECHNOVATIONS PVT. LTD.
EMPOWERING WISDOM

AVEON TECHNOVATIONS PRIVATE LIMITED
6-3-1117, Maruti Sadan, Begumpet, Hyderabad - 16, TG,
Phone: (040) 23411259 Email: info@aveontech.com, Website: www.aveontech.com



Whereas GIET Institutions, Chaitanya Knowledge City, NH-16, Rajahmundry533296, is
represented by its Dr. T.V. Prasad, Director — QA, hereinafter referred to as GIET on the one part

and

Aveon Technovations Pvt.Ltd, 6-3-1117, Maruti Sadan, Begumpet, Hyderabad - 16,
Telangana, Phone:(040)23411259 Email: info@aveontech.com, Website:
www.aveontech.com by V.Adinaryana Reddy Director, hereinafter referred to as Aveon
Technovations Pvt. Ltd.

AVEON Technovations Pvt. Ltd., (ATPL) is a professional system integration company with core
expertise in dealing with, advanced technological solutions useful for the Development of
Renewable Energy Solutions and Solar Educational Training Systems in India. AVEON is promoted
by experienced professionals having proficiency in designing, developing and implementing tailor-
made training programs in the field of Solar / Renewable energy in association with the National
Institute of Solar Energy (NISE), Ministry of New and Renewable Energy (MNRE), Government of
india as well as state Nodal agencies. Further, ATPL competence is extended to the installation and
execution of small to multi-megawatt Solar PV power plants in consultation/ alliance with Public
Sector Undertakings at various locations.

We are associated with a leading industry partner in providing exclusive Training programs in the
field of Solar/Renewable Energy.

Further, we are affiliated to,

e NISE (National Institute of Solar Energy), an autonomous institute under MNRE (Ministry of
New and Renewable Energy), Govt. of India.

e SCGJ (Skill Council for Green Jobs), which is promoted by MNRE and the Confederation of
Indian Industry (ClI).

e Instrumentation Limited, Palakkad (A CPSU under Govt. of india Enterprise). We would like
to bring to your attention that we are the only company in India to be exclusive Renewable
Energy skilling partners with CPSU.

e MNRE (Govt. of India),

« NREDCAP (New and Renewable Energy Development Corporation of Andhra Pradesh),
Govt. of A.P.

e TSRECO (Telangana State Renewable Energy and Development Corporation), Govt. of
Telangana.

The Union Cabinet chaired by the Hon Prime Minister gave its approval for stepping up India’s
solar power capacity target under the Jawaharlal Nehru National Solar Mission (JNNSM) five
times, reaching 1,00,000 MW by 2022. The target will principally comprise 40 GW Rooftop and 60
GW through Large and Medium Scale Grid Connected Solar Power Projects. With this ambitious
target, India will become one of the largest Green Energy producers in the world, surpassing
several developed countries.

Further, a recent survey by the National Institute of Solar Energy (NISE), New Delhi says that t
manpower requirement in India for SOLAR would be approximately 10 lakh in the coming 5, arsns )
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AVEON has understood the requirement of the trained manpower and designed Aéﬁ&%, \\T;
Workshops, Training programs and lab solutions suitable for various levels of skill sets starting « P
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TRAINING PROGRAMMES AND SYSTEMS to create a skilled human resource for the
renewable energy sector in a Nation blessed with an abundance of Solar Energy. It will develop
a highly skilled workforce that enables the development of a clean environment and also gives
vast employment opportunities.

Number and Type of Jobs Created in India’s
Solar Sector by 2022
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Figure 1. Employment Opportunities in the field of Solar in India. Source: Clean Technical

e The solar industry and growing PV market globally are looking for young people with a good
background in solar energy, and students are demanding to learn more about clean renewable
energy. There is a pressing need for improving solar energy education and for corresponding
hands-on experience either with lab equipment (indoors) or photovoltaic systems installed in
test fields (outdoors).

WHEREAS Godavari Institute of Engineering and Technology commonly known as GIET under Sri
Koundinya Educational Society is a multi-campus, multi-disciplinary research-oriented institution, in
the peaceful atmosphere of Rajahmundry, Andhra Pradesh, India, collaborating for the growth and
welfare of human mankind since 1998. The institute is spread over 200 acres of land.

Over the years, the institute has come a long way to gain a place of repute and a preferred
destination for quality engineering, management and pharmacy education for students from all over
india and abroad. Detailed information about GIET under SKES can be had on the website
www.giet.ac.in.

At GIET Campus, all the engineering courses offered by the institute are approved by the All India
Council for Technical Education (AICTE), recognized by UGC under Sections 2(f) and 12(B) and
are affiliated to Jawaharlal Nehru Technological University, Kakinada, best Engineering premier in
India. The institute has been accredited by NAAC as an ‘A+ Grade institution. GIET is interested to
acquire new skills for their students and faculty members and get the student's future industry ready.

AND WHEREAS, both the parties have held discussions and have agreed to collaborate for
synergizing their mutual strengths in the public interest to deliver a larger good to the society at large
and the student community in particular and are desirous to enter into a Memorandum of
Understanding on 17(date), September (month) and 2022 two thousand twenty-two (year).

Both ATPL and the GIET have needs that can be addressed by establishing an efficient mechanism
to promote collaboration between them in a mutually beneficial manner to help the youth of the
country in general and students of engineering and techng ,r,rgw\agement and pharmacy in
particular. AU N\
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DIREETOR OF QUALITY ASSURANCE
GIET INSTITUTIONS
RAJAMAHENDRAVARAM . 533 296, A.P.



Article 1
GENERAL PROVISIONS

1. MoU shall be pursued in areas of mutual interest, based on equality and reciprocity.

2. Parties will encourage the expansion and development of awareness in developing
entrepreneurship and start-ups, taking up challenging scientific assignments within various
units of GIET and having technological relations in mutually interesting fields within the
framework of internal governing laws and regulations of both the organizations.

Getting hands-on experience in a real-life work environment.

Getting confidence and learning to apply what they have learnt in their studies.

Internships at ATPL and their units.

Supporting the institute for technology and training up gradation and new methods of training
and creating employability by means of start-ups and promoting entrepreneurship.
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Article 2
FORMS OF MoU

7. Parties will fulfil the objectives of this MoU, through educational, scientific and technological
cooperation, in the following:

A) Exchange of professionals due to implementing joint training programs, research
and educational projects in the area of ATPL and other related industries.

B) Holding joint seminars, educational workshops and conferences.

C) Support by means of mentoring, partnering or funding the start-ups.

D) Visits of students and faculty members as well as participation in long-term or short-
term programs upon mutual agreement and endeavour in providing special training
for one/two years based on proposed programs of the parties and post-graduate
programmes promoted by ATPL

8. Parties will support and cooperate in the technical and vocational education fields, especially
in the areas of employability, incubation and entrepreneurship.

9. Both parties accept that financial arrangements shall be negotiated in each case and shall
be dependent on the availability of funds and availability of all other resources.

10. The parties shall aim to find sources of financial assistance for the activities and exchanges
to be undertaken in the terms of this Understanding.

s A T

prof. T.V. PRASAD .

. DIRECTOR OF QUALTY ASSURANCE
GIET lNSTlTUTIONS

RAJAMAHENDRAVARAM . 533 296, A.P.




Article 3
EXECUTIVE PROTOCOLS

11. The development and implementation of specific forms of agreements based on this MoU
will be separately established between parties and outlined in executive protocols, specifying
the nature of joint activities, financial and other arrangements.

12. Parties will exchange information and documents about the education system for evaluation
and provide joint certificates to the participants.

Article 4
LIAISON OFFICE

For the purpose of implementing this MoU an office at Director (R&D), Admin Block, GIET Campus,
Chaitanya Knowledge City, Rajahmundry 533296 would serve as a liaison for GIET Institutions, and
Aveon Technovations Pvtltd, 6-3-1117, Maruti Sadan, Begumpet, Hyderabad - 16,
Telangana.

would communicate through his offices for specific requirements if any. IN WRITTEN WHERE OF
both parties put their hard seal on the day, month and year before said.
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V.Adinaryana Reddy Dr.T. V.Prasad

Director Director, Quality Assurance
6-3-1117, Maruti Sadan, GIET Institutions
Begumpet, Hyderabad GIET Campus, NH-16

Pin code 16, Telangana. Chaitanya Knowledge City

Rajahmundry 533296, AP ... orazme
| Prof. T.V. PRASAD
. DIRECTOR OF QUALITY ASSURANCE
GIET INSTITUTIONS
RAJAMAHENDRAVARAM - 533 296, A.P.

Witnesses
Signature: .. @»,(Ej ......................
Name: ....... HM\ .................................
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